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Agreements entered into by the Suffolk County 
Detective Investigator's Police Benevolent Association. 
Inc. and the County of Suffolk which modify the 
Agreement must be signed by both the President of the 
Suffolk County Detective Investigator's Benevolent 
Association, Inc. and the Director of Labor Relations 
and must be on file in both offices for these agreements 
to be bindir 7n both the Association and the County. 
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AGREEMENT made and entered into as of September 2 6 ,  2006 ,  
incorporating the terms of the Collective Bargaining Agreement 
covering January 1, 1997  through December 31 ,  1999 ,  as modified 
by a Memorandum of Agreement dated March 27, 2001,  covering 
January 1, 2000  through December 31, 2003 ,  and a Compulsory 
Interest Arbitration Award dated September 26,  2006 ,  covering 
January 1, 2004  through December 31,  2007  by and between the 
COUNTY OF SUFFOLK, a political subdivision of the State of New 
York, (hereinafter referred to as the "County") and the SUFFOLK 
COUNTY DETECTIVE INVESTIGATOR'S POLICE BENEVOLENT ASSOCIATION, 
INC., an Association duly incorporated pursuant to the provisions 
of the Membership Corporation Law of the State of New York, 
having its principal place of business at 868 Church Street, 
Suite 6 ,  Bohemia, New York 11716  (hereinafter referred to as the 
"Association") . 
yzmaszn 
WHEREAS, the County has recognized the Association as the 
sole and exclusiv bargaining representative for all employees of 
Suffolk County lis-ld and included as Bargaining Unit #12  in the 
Suf folk County Clessif ication and Salary Plan book, this book to 
be reviewed annually for accuracy with regard to specifically 
Bargaining Unit #12  by the Director of Labor Relations and the 
President of the Association; and 
WHEREAS, all other employees in the County shall be excluded 
from this Agreement and its terms and conditions, and present 
and/or new excluded titles and present and/or new excluded 
categories may be included in this Agreement upon the joint 
stipulation of the Director of Labor Relations and the President 
of the Association; and 
WAEREAS, such employees the Association represents are 
hereinafter referred to as the 'employees"; and 
W R E A S ,  the Association was on the 30th day of May 1986  
recognized by the Suffolk County Office of the Public Employment 
Relations Board as the representative for the purpose of 
collective bargaining of the employees; and 
OIIRBREAS, the Association has affirmed in writing to the 
County that it does not assert the right to strike against any 
government, to assist or participate in any such strike, or to 
impose an obligation to conduct, assist or participate in such a 
strike; and 
~JAEREAS, the parties desire to enter into a collective 
bargaining agreement setting forth the amount of wages to be paid 
to the employees and the terms and conditions under which the 
employees work and perform their duties; 
NOW, THEREFORE, by reason of the premises and in 
consideration of the mutual covenants herein, the parties agree 
as follows: 
1. A. - The Association obligates 
itself for its members and for all employees of the County for 
whom it is the recognized bargaining representative that it and 
each of such members and employees will faithfully perform all of 
the terms and conditions of this Agreement on their respective 
parts to be performed 
B. COUNTY OBLIGATION - The County obligates itself to 
use its best efforts to see that all employees of the Suffolk 
County District Attorney's Office and representatives of the 
. Department and the County will faithfully perform all the terms 
and conditions of this Agreement on its part to be performed. 
2. RECOGNITION: TERM 
The County recognizes the Association as the sole and 
exclusive bargaining agent and representative for the employees 
of Bargaining Unit #12 and agrees to continue to do so, subject 
to the orders of the Suffolk County Public Employment Relations 
Board, courts and any arbitrator acting under this Agreement, for 
the maximum period permitted pursuant to the provisions of 
Section 208(2) of the Civil Service Law. 
The County agrees to the Agency Shop provision as per 
New York State La. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
3. COUNTY RIGHTS 
Subject to the provisions of this Agreement, the County 
retains the exclusive right to plan, determine, direct and 
control, or change the nature and extent of all of its operations 
and personnel policies and to make decisions which are properly 
or have been a part of management or a prerogative of the 
District Attorney, including but not limited to the promotion of 
a member of the District Attorney's Office from one 
classification to another, the assignment of employees from one 
assignment to another, the delegation of a member of the District 
Attorney's Office to such duties, the tours of duty of such 
duties, and further provided that such plan, determination, 
direction, control or change shall not be made or intended to be 
made in an oppressive or discriminatory manner. 
4. OFFICERS OF THE ASSOCIATION 
The Association shall send the County a letter of 
notification by January 15 of each year, which shall contain a 
list of the names and addresses of the officers of the 
Association. The Association shall periodically update such 
letter of notification to reflect changes of the names and/or 
- addresses of said officers. No officer of the Association shall 
be recognized by the County until it has received notification of 
any new appointments or changes. 
5. SOMPENSATION: REGULAR WAGES 
The bi-weekly wages for the period starting May 3, 2004 
and ending December 31, 2007, shall be set forth in Appendix A. 
Bi-weekly wages are the official salary rate. All salary 
rates shall be rounded off to the dollar figure as follows: $ . 4 9  
or below, rounded off to the lower dollar; $.50 or above, rounded 
off to the next highest dollar. 
Salaries - Please refer to the respective Salary Charts 
set forth in Appendix A. 
Effective May 3, 2004, all salary steps shall be 
increased by 3.75%. 
Effective January 1, 2005, all salary steps shall be 
increased by 3.75%. 
Effective January 1, 2006, all salary steps shall be 
increased by 3.75%. 
Effective January 1, 2007, all salary steps shall be 
increased by 3.75%. 
A. Both sides recognize the Rule for the Administration 
of the Classification and Salary Plan as adopted by various 
resolutions. (Resolution No. 919-77, amended by Resolution No's. 
52-78, 359-78, 625-81, 115-83). 
When . full-time employee receives a promotion, 
he/she shall move to the appropriate grade of his/her title in 
the next higher monetary step over his/her former salary. 
Additionally, provide for placement at appropriate monetary step 
to provide at least a 4.5% increase when an employee receives a 
promotion from Step 5 or 6. 
B. Annual increments shall be given on July 1 of each 
year for eligible employees. Eligible shall mean an employee on 
the payroll on or before April 1 of that year. 
C .  No employee covered by this Agreement shall make an 
annual salary equal to or greater than the County Executive's. 
D. Employees receiving a pay raise or a promotion shall 
receive the new pay rate effective on the date the employee is 
appointed to a higher grade. 
E. In the event that the County's other uniformed 
bargaining units so agree, a lag period for payroll payments 
shall be instituted and is attached hereto in Appendix F. 
5.1 &naevi& - Longevity shall be paid as follows: 
A.  Effective January 1, 2000, longevity pay shall be 
$250 per year for each full year of completed service, payout not 
to commence until the sixth year at a rate of $1,500. Effective 
January 1, 2001, longevity pay shall be increased to $300 per 
year for each full year of completed service, payout not to 
commence until the sixth year at a rate of $1,800. Longevity 
amounts shall be paid by separate check on the Thursday following 
the first payday in April of the calendar year in which the 
appropriate number of years of service is completed and in April 
of each succeeding year. 
B. For purposes of longevity, service must be 
continuous except that in the case of leaves of absence or 
resignations, if reinstatement is made within one year it will 
not constitute a "break" in service but, if the leave of absence 
is for more than one year, no credit will be given for the time 
on leave except for a military leave of absence. Suspensions 
shall not be deemed a break in service. 
C. An employee will be deemed to have completed the 
appropriate number of years of continuous service, as the case 
may be, on January 1 of the calendar year in which he/she shall 
have completed such service and shall be entitled to longevity 
pay when terminated from service during the said year by reason 
of death or retirement. Employees terminated for other reasons 
shall be entitled to receive a full year's longevity pay only if 
they have actually completed the appropriate number of years of 
service, as the case may be, at the actual date of termination. 
Example 1: An employee whose date of completion of 
12 years of service is July 1, and who retires on March 1, shall 
have his/her full longevity check to which he/she is entitled 
upon the completion of 12 years of service, paid to him as of the 
date of retirement. 
Exam~le 2: An employee whose date of completion of 
12 years of servic? is September 1, and who resigns on July 1, 
shall have his/her longevity check to which he/she is entitled, 
upon the completion of 11 years of service, paid to him as of the 
date of his/her resignation. 
D. Employees who are entitled to longevity on January 1 
of any year shall be paid by separate check on the Thursday 
immediately following the first payday following April 1 of that 
year. 
E. Employees shall receive credit for longevity 
purposes for full time sworn police service in New York State. 
F. Effective September 26, 2006, an eligible employee 
must be on the payroll on January 1 in order to receive the 
longevity payment as per Section 5.1 (D) of the Agreement. He/she 
shall otherwise receive the longevity payment within 90 calendar 
days of his/her return to the payroll. 
6. COMPENSATION: PREMIUM PAY 
6.1 Overtime 
Time and one-half shall be  aid for all hours worked in 
excess of seven hours in one day or in excess of the 35 hours in 
any work week and paid in 15 minute intervals. Any time off for 
vacation, sick leave, personal leave, holidays, or other leave 
with pay shall be considered as days worked under this Section. 
An employee's hourly rate of pay shall be calculated by 
dividing the bi-weekly wage by 70. The daily rate shall be 
calculated by dividing the bi-weekly wage by 10. 
It shall be management policy to make payment for 
overtime worked no later than the second payday after the date of 
submission of the record of said overtime. The Office of Labor 
Relations undertakes to alert all administrators and fiscal 
functionaries to this requirement and to follow up promptly on 
lapses in this policy. 
6.2 Faualization of the Ou~ortunitv for and Obliuation to 
perform Overtime 
Overtime work, as an opportunity, in the same or related 
titles shall be equalized among departmental employees as far as 
is practical. Department heads and supervisors may require the 
performance of overtime or "called-in" work for reasonable - 
periods as an obligation in cases where, because of seasonal or 
extraordinary requirements related to the job or because of the 
absence of normal personnel for whatever reason, such work is - 
necessary to meet the normal work demands of the function of the 
Department, or some emergency exists. Seniority shall be a 
criterion in the selection of employees for overtime, provided 
that such employees have the ability to do the work. Overtime 
opportunity shall be allocated by seniority on a rotating basis. 
Effective January 1, 2007, overtime shall be offered to 
individuals performing the work by each work area before overtime 
is offered to individuals outside of the work area. 
6.3 molovee Ootioq 
Employees shall have the option of choosing compensatory 
time and one-half off for overtime in lieu of paid overtime. Such 
option shall be indicated by the end of the pay period in which 
the overtime has been worked. 
However, at no time may an employee carry more than a 
maximum of 480 hours of compensatory time, in accordance with the 
provisions of the Fair Labor Standards Act (FLSA). 
Where an employee has 480 hours of compensatory time on 
the books, he/she will receive payment for any additional 
overtime earned. 
Issues as to the application of or whether an employee 
is covered by the FLSA shall be resolved in accordance with the 
provisions of the Act and shall not be subject to the grievance 
and arbitration procedure of this Agreement. 
The employee shall be paid for all accumulated 
compensatory time upon termination of employment. 
6 . 4  Y
A .  Exce~t as set forth in Section 22, anv em~lovee 
- 
called in for any period of time at hours other thHn his/her 
regularly scheduled tour of duty, or who is recalled after having 
completed his/her tour of duty, shall receive overtime pay of not 
less than six hours straight time. However, this provision shall . 
not apply to work up to two hours in duration performed directly 
before the beginning of a regularly scheduled tour of duty, other 
than appearances for Court, administrative hearings or 
proceedings before governmental agencies. Except as set forth in - 
Section 22, such hours worked directly before the regular tour 
shall be paid for at the overtime rate of one and one-half times 
the regular rate of pay. When an employee is called in up to two 
hours before his/her regularly scheduled tour of duty, other than 
appearances in Court, administrative hearings or proceedings 
before governmental agencies, he/she shall continue to work or be 
paid for his/her regular tour in addition to overtime hours 
worked prior thereto. Called-in pay, as set forth above, shall 
include but shall not be limited to attendance in court or other 
governmental agency in connection with the performance of his/her 
duties and shall commence at the time that the employee makes 
his/her appearance in court or other governmental agency, or any 
other regular duty. In addition, one hour travel time at the 
overtime rate shall be given an employee for his/her travel time 
to and from the Court, governmental agency or any other regular 
duty. 
B. In the event an employee is asked to standby for 
duty before or after the completion of his/her regular tour of 
duty, anytime between the hours of 1 a.m. and 9 a.m., such 
employee shall be paid for two hours pay at straight time rate 
for such standby, it being understood, however, that if such 
employee is called out to duty, such standby pay shall not be 
paid, but rather, he/she shall be compensated in accordance with 
the minimum recall rate specified. If the employee is recalled 
during the last two hours of his/her standby, he/she shall 
receive the standby pay in addition to the pay specified herein 
for such hours of recall. This provision shall not be applicable 
to courtroom standby, it being understood that no employee shall 
be required to standby pay for courtroom appearances. 
C. Court Recall - Court recall shall be compensated in 
accordance with the following rules: 
1. If the court recall is canceled by notifying the 
employee more than 72 hours before the designated time, then the 
employee shall receive no compensation. 
2. If the court recall is (a) not canceled by 
notifying the employee more than 72 hours before the designated 
time, or at any time 72 hours or less before the designated time, 
and (b) the employee actually reports for such work, then the 
employee shall be credited with a minimum of four hours, at the 
overtime rate, as time worked or the actual time worked if four 
hours or more. If the employee does not so actually report for 
such work, he/she shall receive no compensation. 
3. If the court recall is canceled by notifying the 
employee 72 hours or less before the designated time, the 
employee shall immediately notify his/her supervisor. The 
employee shall be required to report to his/her command for a 
minimum of four hours of work all of which shall be within eight 
hours after the designated time, unless he/she voluntarily or 
actually does not so report to work, in which case he/she shall 
receive no compensation for court recall. 
4. Notice to an employee under this Section must be 
sent to him/her personally or in writing by an employee with the 
rank of Senior Detective Investigator or above. 
D. Recalled, retired or separated employees shall be 
paid per-diem based on the prevailing rate of pay. 
E. Travel Pay 
1. Whenever an employee is required to attend 
training within the State of New York, but not within the 
confines of New York City or Nassau County, he/she will be 
compensated at his/her regular hourly rate of pay for each hour 
actually spent traveling, when travel occurs other than in 
his/her regular tour of duty. It shall be in the sole discretion 
of the Department to choose the option of paying the employee in 
straight time or compensatory time. 
2. Employees who will incur expenses as a result of 
assignments out-of-state or out of the metropolitan area shall be 
issued an advance against anticipated expenses. 
6.5 Niuht Differential 
Effective January 1, 2000, a night differential of 12% 
of base pay shall apply for any shift starting at 4 p.m. or 
later, or ending at 8 a.m. or earlier. An employee who works a 
majority of his/her time during the specified evening or night 
shift shall be entitled to the night differential for his/her 
full pay. Employees working rotating shifts shall not receive a 
night differential. 
6.6 
An employee who is regularly assigned to a rotating 
shift shall receive an additional $1,100 ($42 bi-weekly) . 
Effective January 1, 2004, two-tour rotating shift pay shall be 
increased to 5% of base pay. Effective January 1, 2006, two-tour 
rotating shift pay shall be increased to 7.5% of base pay. An 
employee who regularly alternates between day and night shifts 
during the year shall be deemed to be working rotating shifts. 
6.7 Overtime: Limitation of Armlicability 
Employees shall be entitled to overtime compensation for 
police duties performed on his/her off-duty hours. 
The employee shall also be entitled to any insurance 
coverage which the employee would have had if on duty at the 
time, and expenses incurred in performing such duty. Any 
assistance or testimony subsequently required of the employee In 
civil and criminal proceedings, administrative proceedings, etc., 
resulting from the off-duty action taken by the employee, shall 
be compensated pursuant to the applicable provisions of the 
Agreement. This provision shall not be applicable to any police 
work arising out of the performance of an off-duty private job in 
which the duties of the employee are directly related to 
investigation, apprehension and/or detention. 
To be entitled to overtime compensation in accordance 
with Section 6.7, an employee shall be compensated for such 
services performed in Suffolk County and only for services in 
connection with a criminal act. Further, this Section is limited 
to those employees who would normally receive overtime under 
other Sections of this Agreement. 
6.8 Comensatorv Time. Use of 
If an employee elects to take compensatory time in lieu 
of paid overtime, he/she shall be given an opportunity to take 
such compensatory time at a mutually agreed time during the year 
in which it was earned. If such compensatory time is not taken by 
December 1st in the year in which it was earned, the employee 
shall be paid for it by separate check on or before December 31"'. 
Any compensatory time earned after the last payroll period in 
November shall be carried over to the following year. 
6.9 Assicmment Pav 
Effective January 1, 2000, Hazardous Duty Pay shall be 
redesignated as Assignment Pay and will be increased to a 4.5% 
wage differential. 
Effective January 1, 2000, Employees assigned to the 
Environmental Crime Unit and employees assigned to Federal or 
State Agencies or Task Forces shall be entitled to Assignment 
Pay. 
7. COMPENSATION: INSURANCE 
7.1 Hos~italization and Suraical Insurancq 
A. The County shall continue in full force and effect 
all hospitalization anh surgical insurance now being carried for 
and on behalf of the employees, both active and retired, pursuant 
to the County's EMPLOYEE MEDItAL HEALTH PLAN (EMHP) or HMO 
OPTIONS. At such time as the County's EMHP is no longer 
applicable under the existing Memorandum of Agreement dated 
October 31, 1997, then the County shall provide benefits pursuant 
to the Empire Plan or successor benefits and HMO Options. The 
County shall continue to pay 100% of the cost of a plan for the 
employees herein. The employee shall be entitled to a choice of a 
plan as set forth above. This shall include single, husband and 
wife, and family coverage. 
B. An employee covered by his/her spouse under a health 
insurance plan may opt to receive a cash payment in lieu of 
County health coverage. This cash payment shall be one-half of 
the sum which the County would otherwise have been obligated to 
pay on the employee's behalf for insurance premiums. Employees 
shall have the option of returning to coverage at any time 
subject to rules and regulations as implemented. Employees 
participating in the parties' health insurance buy-back program 
shall continue to be eligible to participate in that program. 
Employees not participating in the parties' health insurance buy- 
back program as of July 7, 1997, shall no longer be eligible to 
participate in that program. Should the County return to other 
than a self-insured health insurance plan, all employees shall be 
eligible to participate in the health insurance buy-back program. 
C. If an active employee with at least one year of 
service deceases, his/her immediate family at the time of his/her 
demise shall continue to receive hospitalization insurance at the 
County's expense until the spouse remarries and children reach 
the age of 19, if not gomg to college or 25 if going to college, 
unless this child is retarded or physically handicapped, in which 
case there shall be no maximum age limit. The death does not have 
to be in the line of duty. 
D. The hospitalization and surgical insurance shall 
continue for the spouse and dependents of retired employees who 
decease subsequent to their separation from service. 
7.2 Iniurv Determinations 
A. 207-c Iniurv Determinatiow 
1. The purpose of this Section is to enable the 
County and the Association to resolve disputed cases of illnesses 
or injuries (physical or mental) resulting from incidents which 
reportedly occurred while employees were performing their 
official police duties whether on or off duty. Section 207-c of 
the General Municipal Law requires a due process hearing to 
resolve such disputes. The parties wish to resolve these disputes 
in a prompt, fair and equitable manner and consequently have 
agreed that those issues in dispute may be resolved through the 
use of an employee option to utilize an independent medical 
consulting service and/or arbitration as the above-stated due 
process hearings. 
2 .  Issues which shall be affected and/or determined 
by the use of an independent medical facility are as follows: 
a. Whether a physical illness or injury 
(physical or mental) suffered by an employee was incurred in the 
performance of his/her duties. 
b. Whether a current illness or injury (mental 
or physical) is a recurrence or aggravation of a prior illness or 
injury (mental or physical) which occurred in the performance of 
police duties. 
c. Whether an employee who incurred an illness 
or injury (mental or physical) as the result of the performance 
of police duties has sufficiently recovered and is physically and 
mentally able for either temporary limited duty assignments or 
full duty. 
For the purpose of this Section, temporary 
limited duty shall be determined by the hearing officer or 
medical consulting service. 
3. The District Attorney's Office may dispute the 
validity of an employee's original illness or injury allegedly 
incurred in the performance of police duties, as set forth in 
paragraph 2(a) above, within 30 calendar days of the date the 
District Attorney's Office is notified of said illness or injury. 
Said employee may elect to have the dispute resolved at a due 
process hearing conducted pursuant to General Municipal Law 
Section 207-c or by an independent arbitrator selected pursuant 
to the rules of the Public Employment Relations Board (PERB) . In 
addition, at the request of either the District Attorney's Office 
or the Association, such employee may be required to submit on a 
timely basis to the designated medical consulting service 
described hereafter for a full medical evaluation. The result of 
said medical evaluation shall be submitted into evidence at the 
arbitration proceeding or 207-c hearing established to resolve 
the causal connection dispute. The decision of the arbitrator or 
hearing officer designated to conduct the arbitration or the 207- 
c hearing shall be final and binding on the District Attorney's 
Office and the employee with respect to the issue of causal 
connection. 
4 .  In cases where an employee alleges a recurrence 
or aggravation of a prior line-of-duty injury as set forth in 
paragraph 2(b) above, which is disputed by the District 
Attorney's Office, said employee may elect to have the dispute 
resolved at a due process hearing conducted pursuant to General 
Municipal Law Section 207-c or by the medical consulting service 
described herein. The decision of the hearing officer designated 
to conduct the 207-c hearing or the medical consulting service 
shall be final and binding on the District Attorney's Office and 
the employee. 
5 .  In disputed cases where the District Attorney's 
Office believes that an employee who has been out of work as a 
result of a prior line-of-duty injury or illness (mental or 
physical) is capable both physically and/or mentally of 
performing either temporary limited duties or full duties as set 
forth in paragraph 2 (c) above, the employee may elect to have the 
dispute resolved at a due process hearing conducted pursuant to 
General Municipal Law Section 207-c or by the medical consulting 
service described herein. The decision of the hearing officer 
designated to conduct the 207-c hearing or the medical consulting 
service shall be flnal and binding on the District Attorney's 
Office and the employee. 
6. Upon the election of the options described in 
paragraphs 3, 4 and 5, the employee must waive his/her right to 
appeal any adverse determination, as well as any other right as 
may be granted by General Municipal Law Section 207-c. Within 48 
hours after notification by the District Attorney's Office of the 
existence of a disputed injury or illness as described in 
paragraphs 3, 4 and 5, the employee, or the Association acting on 
his/her behalf, must elect said option. If an employee, or the 
Association acting on his/her behalf, fails to elect an option 
within the required time frame, the District Attorney's Office 
may proceed with a hearing as provided for under Section 207-c of 
the General Municipal Law. Appointments with the medical 
consulting service shall be scheduled within seven calendar days 
following the selection by the employee. An employee, upon 
written request, shall be granted a delay in the scheduling of 
such appointment for the purpose of securing medical reports as 
described in paragraph 10. The parties agree, however, that such 
employee must submit to an examination within 28 calendar days of 
the date the dispute arose notwithstanding whether such records 
have been obtained. 
7 .  The use of a medical consulting service shall be 
established by a separate letter agreement, the terms of which 
shall coincide with the time periods of this Agreement. The 
medical facilities being utilized to carry out the intent of this 
Agreement may be changed at any time with the consent of both 
parties signatory to this Agreement. If the parties are unable to 
agree on the selection of a medical facility then the parties 
shall select an arbitrator pursuant to the rules of PERB. At the 
arbitration of the issue, both parties shall submit the names and 
qualifications of medical facilities located in Nassau or Suffolk 
Counties. The arbitrator shall conduct a hearing and make a 
determination regarding the selection of the facility to be 
utilized during the existing term of this Agreement. 
8. The medical consulting service shall determine 
an employee's inability or fitness to perform temporary limited 
duty or full duty and whether such condition is of a temporary or 
permanent nature. If the condition is considered to be of a 
limited duration, then the medical consultant shall establish a 
date for that employee's re-evaluation. The parties agree that 
the examining physician assigned by the medical consultant 
service shall complete a MEMBERS PHYSICAL CONDITION AND 
RESTRICTION REPORT, upon completion of the evaluation. The 
Department shall assign officers limited to restricted duty to 
duty assignments consistent with the restrictions noted on said 
report. Disputes concerning restricted duty assignments shall be 
resolved on an expedited basis by Arbitrator Martin Scheinman. 
9. Medical consultants, prior to making their 
determination, shall receive copies of the employee's diagnostic 
reports, x-rays, lab reports, hospital records, and such other 
clinical evidence as the parties may deem relevant which would 
enable the consultants to render their own objective 
determination. Records may not be unilaterally submitted to the 
medical consultants. All records shall first be screened at a 
joint meeting of the representatives of both parties who will 
then forward said documents to the medical consulting service. 
10. The District Attorney's Office agrees to retain 
all employees subject to such medical disputes as described in 
paragraph 2(c) on full pay, line-of-duty injury status (4011 
until such date as a decision is rendered by the hearing officer, 
arbitrator or medical consultant. The parties agree, however, 
that if the Department prevails on the issue the employee shall 
be transferred from 401 to 301 status effective the date the 
decision is rendered or the 15th calendar day after the dispute 
arose, whichever occurs sooner. However, in the event the medical 
consultant does not render a decision on or before the 15th 
calendar day after the dispute arose, through no fault of the 
employee, including the procurement of medical documentation or 
statements, the transfer from 401 to 301 status shall be 
effective the date of the decision. 
11. The District Attorney's Office agrees that upon 
a favorable determination to the employee stemming from a dispute 
described in paragraphs 2 (a) and 2 (b) , the employee shall be 
credited with line-of-duty illness or injury status retroactive 
to the date of said illness or injury or recurrence of same. 
12. Following the return to work by an employee in a 
limited or restricted duty capacity, the effect on which 
subsequently may render the officer incapable of performing 
limited or restricted duty, the officer shall be re-examined by 
the medical consultant service provided that the officer presents 
to the Department at his/her own expense a detailed report from a 
medical doctor specifying the changes that occurred in the 
employee's condition since his/her prior examination by the 
medical consultant service and how such changes have resulted in 
a deterioration of the condition. The parties agree that the 
officer shall remain on 301 status while out of work and be 
charged with a reduction of such leave accruals during the 
pendency of this re-examination period. Should the officer be 
found unfit for limited duty upon re-examination due to the line- 
of-duty injury or illness, then his/her sick leave deductions 
shall be restored retroactive to the date the Department was 
notified by the physician of the change in condition. 
13. The cost and expense of utilizing the 
independent medical consulting service to resolve the disputes as 
set forth in paragraphs (4) and ( 5 )  shall be split equally 
between the parties. However, the cost to the Association shall 
not exceed $2,000 annually. 
B. Termination of Line of Dutv Benefits - Where an 
employee has previously been injured in the line of duty and has 
been certified capable of performing temporary limited duty by 
the departmental physician and the employee's personal physician, 
both parties hereby agree that the following provisions shall 
apply: 
1. The employee shall be placed on ordinary sick 
leave (301) rather than line-of-duty injury sick leave (401) 
commencing the date he/she was ordered to return to duty by the 
District Attorney's Office. 
2. The employee shall be permitted to invoke the 
options available under (A) of this Section to have said dispute 
resolved. 
3. The employee shall remain on ordinary sick time 
unless and until the hearing officer or the independent medical 
consultant determines that he/she is incapable of performing 
temporary limited duty. 
4 .  If an employee shall obtain a finding that 
he/she is unfit to perform temporary limited duty, the District 
Attorney's Office agrees to restore his/her ordinary sick time 
accruals retroactive to the date his/her status was amended as 
per (A) of this Section. 
C. Benefits Durina Absence for Line-Of-Duty Iniurv - An 
employee shall not lose vacation time, sick leave entitlement, 
personal days, equipment and cleaning allowances, night 
differential, clothing allowance, or any other benefit to which 
he/she ordinarily would be entitled because of an on-duty injury, 
no matter how long the period of injury extends, except as 
follows: 
1. Vacation Time - Effective January 1, 2004, an 
employee shall accrue and/or carry over vacation time only in 
accordance with Section 8.4 of the Agreement, regardless of 
his/her leave status. 
2. piaht Differential/Rotatina Shift - Effective 
January 1, 2004, night differential/rotating shift payments shall 
cease following the i 2 t "  consecutive month of absence from 
placement on code 401. Upon return to active duty, the night 
differential/rotating shift payments shall only be paid in 
accordance with the employee's then current work assignment 
schedule pursuant to Section 6 . 5  (Night Differential) and Section 
6.6 (Rotating Shifts), as applicable. Notwithstanding this 
provision, if the employee applies for a disability retirement 
pension from the State during the 12 month period, the employee 
may elect to receive the night differential/rotating shift 
payments beyond the 12 month cap. However, if the application is 
finally denied, the employee must repay the County for all night 
. differentials/rotating shift payments made beyond the 12-month 
period, even if the employee has been separated from employment 
with the County. Repayment shall be made to the County upon prior 
written notice to the employee. Where possible, the preferred 
method of recoupment shall be deduction of monies from the 
employee's 'accrued termination pay". If the employee is about to 
separate from County service and the disability retirement 
application has not yet been decided, then the County shall be 
authorized to withhold from the employee's "accrued termination 
pay" an amount equal to the night differential/rotating shift 
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payments that may have to be repaid. Where the employee's 
"accrued termination pay" is insufficient to meet the employee's 
actual or potential repayment obligations, the employee shall be 
deemed to have consented to recoupment based on terms and 
conditions to be set by the County at the time of recoupment. 
3. personal Leave - Effective January 1, 2004, 
personal leave entitlement shall cease to accrue following the 
12'~ consecutive month of absence from the effective date of - 
placement on code 401. Upon return to active duty, the employee 
shall be credited with prorated personal leave days, up to the 
contractual maximum, to be determined by dividing the number of 
complete months remaining in the calendar year by 2.4, rounded to 
the nearest whole number. 
4. ick Leave - Effective January 1, 2004, sick 
leave entitlemen! shall cease to accrue following the 12'~ 
consecutive month of absence from the effective date of placement 
on code 401. Upon return to active duty, the employee shall be 
credited with prorated sick leave days up to the contractual 
maximum, to be determined by multiplying the number of complete 
months remaining in the calendar year by 2.16, rounded to the 
nearest whole number. 
5. Clothina Allowanc - Effective January 1, 2004, 
clothing allowance payments sha?l cease following the 12~' 
consecutive month of absence from the effective date of placement 
on code 401. Upon return to active duty, the clothing allowance 
shall be paid only in accordance with Section 12. 
6. Cleanina Allowance - Effective January 1, 2004tL 
cleaning allowance payments shall cease following the 12 
consecutive month of absence from the effective date of placement 
on code 401. Upon return to active duty, the cleaning allowance 
shall only be paid in accordance with Section 12. 
These benefits may be carried over and taken upon 
the employee's return to active duty or paid to him or his legal 
representative in the event his/her service is terminated for any 
reason. These benefits, however, shall cease in cases of other 
illnesses. 
7.3 Benefit Fund 
A. Members of the Association shall be covered by the 
Benefit Fund administered by the Suffolk County Police Benevolent 
Association (PBA) . 
B. The Association shall be entitled to one non-voting 
representative on the Board of Trustees of the PBA Fund. 
C. The County shall contribute an amount equal to, and 
simultaneous to, that provided to members of the PBA bargaining 
unit. 
D. Payments to the Benefit Fund by the County will be 
made in advance on a bi-monthly basis (once every two months). It 
is understood that the amount of such pre-payment shall be based 
on the number of employees on the last payroll preceding such 
pre-payment. It is further understood that there shall be a 
reconciliation at the conclusion of each two month period whereby 
additional payments shall be made during the two month period but 
after the payment date, and whereby deductions on a daily basis 
shall be made for employees who are terminated during the two 
month period but after the payment period. 
E. The County shall contribute to the Benefit Fund on 
behalf of each employee who retires on job related disabilities 
until that employee would have reached his/her 20th year of 
service. 
7.4 Liabilitv Coveraae 
The County shall provide liability protection coverage 
under its comprehensive liability insurance for all employees 
covered by this Agreement acting in the discharge of their duties 
and within the scope of their employ (in accordance with Local 
Law 6-1985 as attached in Appendix E ) .  
7.5 hona Term Disability 
The County shall provide a long-term disability 
insurance program which, after a 90 day waiting period, will on 
the 91st day of disability pay a daily benefit of two-thirds of 
the weekly salary up to $300 per week for a period of up to two 
years (104 weeks). No accruals may be used to enable an employee 
to receive more than his/her full salary. (See detailed procedure 
in Appendix D) . 
In a case where half-pay is applied to reach full 
salary, any unused portion shall be used to extend the benefit. 
8. TIME FOR PERFORMANCE OF SERVICES: LEAVES 
8.1 Work Week; Work Day 
The normal work week shall be 35 hours for all 
employees. The weekly work schedule shall be five consecutive 
days on plus two consecutive days off. Exceptions shall occur 
only on written agreement between the Office of Labor Relations 
and the Association. 
Except for those employees whose jobs require working 
steadily through a shift and remaining on the job site, employees 
shall have, at a time designated by the department head, or 
supervisor, two 15 minute breaks each day, one in the morning and 
one in the afternoon. 
An employee shall be entitled to a 60 minute meal period 
during each tour of duty. If an employee is compelled to miss the 
meal period or any portion thereof due to his/her official 
duties, he/she shall be entitled to straight time cash for any 
portion so missed. 
8.2 Flexible Schedule 
The Association and the County shall discuss during the 
life of this Agreement flexible work day and work week schedules. 
The implementation of such discussions will require the 
ratification of the employees affected. It is expressly 
understood by the parties that neither party is giving up the 
rights it has under the balance of this Agreement or rights it 
has enjoyed in the past. 
8.3 Vacation with Pay: Basic Schedule 
Vacation accruals shall be accrued January 1 of each 
year. The authorized annual vacation periods granted to employees 
during the first year of service is as follows (See Schedule): 
A. From date of employment to five years of continuous 
service - 21 working days.* 
8. From five to 10 years of continuous service - 27 
working days. 
C. From 10 to 15 years of continuous service - 28 
working days. 
D. In excess of 15 years of continuous service - 30 
working days. 
* First year of employment all accruals to be prorated 
based upon actual time employed. 
8 . 4  
Vacation time may be accrued to a maximum of 120 work 
days in any calendar year. 
In the case of death, the beneficiary is to receive 
payment in compensation for any unused accrued vacation time. 
Employees who fall ill while on vacation may use their 
sick leave for the remainder of the illness, and have their time 
adjusted, provided proper notice is given and a doctor's 
certificate is presented. 
Upon separation, pay will be granted for unused vacation 
days. Employees shall not be paid for accrued vacation in excess 
of 120 days. 
Accrued vacation shall be taken by employees at such 
times and in such a manner as assigned by management, which in 
making such assignments, must take into consideration the 
employee's seniority as defined in Section 18(A) hereof in job 
classification, subject, however, to the operational requirements 
of the work and the jobs to be performed. 
The County will determine and notify each employee prior 
to December 15 of each year when vacations may be taken, the 
number of employees that may take vacations at one time, and the 
amount of each employee's vacation accruals to December 31 of the 
following year. Employees shall submit their vacation requests to 
management by January 15 and management will, by February 15, 
approve or disapprove such requests. It shall be incumbent upon 
the employee to ensure that any vacation accrued beyond 90 days 
by December 31 of the following year, is scheduled by such time, - 
or such time shall be lost. Time beyond 90 days which has been 
scheduled and approved and then denied, and not allowed to be 
rescheduled by management, shall be permitted to be carried over 
to the following year. Employees not permitted to reschedule 
scheduled vacation time lost due to a workers' compensation 
absence shall not lose any vacation accruals over 90 days. 
8 . 5  Holidave 
A. An employee shall be entitled to the following paid 
holidays : 
New Year's Day 
Martin Luther King Day 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veterans' Day 
Thanksgiving Day 
Christmas Day 
One Floating Holiday per year. Date requested 
shall be with the prior approval of the 
Department. 
B. Holidays that fall on a Saturday shall be granted on 
the preceding Friday. Holidays that fall on a Sunday shall be 
granted on the following Monday. 
Employees who enjoy other days off other than 
Saturday and Sunday in a calendar week shall be treated 
accordingly. That is, if an employee normally has off Tuesday and 
Wednesday and a holiday falls on a Tuesday such employee shall 
enjoy the holiday on Monday. 
C. If employees not normally scheduled to work on a 
holiday are required to work on a holiday as enumerated herein, 
they shall be entitled, at their election, either to compensatory 
time and one-half or time and one-half in addition to their 
normal pay. If an employee elects to be paid, such payment will 
be made in accordance with Section 6.3. 
D. Court Obliaations - Employees who are called in to 
serve jury duty, or who are subpoenaed for court appearances in 
connection with their official County duties, will continue to 
receive their regular pay notwithstanding required absences from 
the job. In the case of the employee's call to jury duty, such 
pay as they receive for such service is to be turned in to the 
County, but any mileage allowance may be retained by the 
employee. (This Section does not apply to court appearances 
regarding personal concerns of the employee) . An employee 
normally assigned to a rotating shift or night shift shall not be 
required to report to work on a day for which he/she is scheduled 
to report for jury duty. 
E. For the purposes of holiday compensation described 
in C above, for employees who work rotating shifts, the holiday 
will be the same as designated for all other County employees. 
8.6 Leaves with Pav 
A. Personal Leave as of Riahf - Five days of personal 
leave shall be accrued on January 1 of each year. Such leave, 
except in cases of extreme emergency, shall not be taken without 
the prior approval of the Department Head. Such prior approval 
will not be given for periods immediately before or at the end of 
a regularly scheduled vacation leave. Accrued personal leave as 
of right may not be carried over from year to year, but in no 
event may accrued personal leave be taken after announcement of 
intention to resign. 
Unused personal leave shall be converted to sick 
leave at the end of each year. 
B. Emeruencv Leave, DeatQ - In case of a death an - 
employee shall be granted three working or four calendar days' 
leave of absence with full pay, whichever is greater, in the case 
of death in his/her immediate family which shall be defined as 
his/her wife/husband, child, father, mother, sister, brother, 
parent-in-law, step-parent, grandparent, grandparent-in-law, 
grandchild, son-in-law and daughter-in-law. 
An employee shall be granted one working day leave 
of absence in case of death of his/her brother-in-law, sister-in- 
law, foster parent, foster child, nieces, nephews, uncles, aunts, 
half-brothers, and half-sisters. 
8.7 Leaves of Absence Without Pav 
A. Leaves of absence without pay for an illness or 
disability extending beyond an employee's accrued sick leave will 
be granted for a period of up to one year without the loss of 
Civil Service status. Such leaves for other reasons may be 
granted at the discretion of the Department Head. 
B. A leave of absence may be granted in cases of 
pregnancy/maternity disability and child care leave pursuant to 
the provisions as set forth in Appendix B. 
C. If an employee's request for a leave of absence 
without pay is denied by the Department Head, the employee shall 
be entitled to appeal said denial to the Director of Labor 
Relations through the Association. The Director of Labor 
Relations' decision shall be final and binding. 
8.8 sick Time 
The annual sick leave accrual shall be 26 days accrued 
January 1 of each year. 
If all earned sick leave has been used, extended sick 
leave for an illness which lasts longer than 20 work days shall 
be granted at the rate of one pay period at half-pay for each 
year of continuous service completed. An employee, at his/her 
option may use his/her accumulated vacation, personal leave or 
compensatory time before going on extended sick leave. 
Employees shall be allowed to use up to five of their . 
earned sick days per calendar year for an illness in the 
employee's immediate family or for a relative living within the 
employee's household. 
Sick Leave Manauement Proaram - Effective January 1, 
2007, the following Sick Leave Management Program ("Program") is 
established for all employees. Unless otherwise stated, any 
existing Rules and Procedures relating to sick leave shall 
remain in full force and effect. 
A. Effective Datep 
1. The Program shall be effective January 1, 2007 
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Only sick time utilized after that date will be used to 
implement this Program. Nothing herein limits the District 
Attorney's Office from taking disciplinary action against any 
employee as it deems to be appropriate. 
2 .  An employee will be designated a Sick Leave 
Abuser or a Chronic Sick Leave Abuser as determined by the 
District Attorney's Office in accordance with Section B. 
B. pefinitiong 
1. Occurrence - Includes any partial sick day or 
more than one consecutive sick day. Occurrence excludes worker's 
compensation and/or General Municipal Law 207-c illnesses or 
injuries. 
2. Sick Day - Includes full shifts on sick leave. 
Sick day excludes workers' compensation and/or General Municipal 
Law 207-c illnesses or injuries. 
3. Sick Leave Abuser - An employee who has five or 
more occurrences of sick leave, or eight or more non-consecutive 
sick days, or a combination of occurrences and non-consecutive 
sick days that equal eight, during any rolling 12-month period. 
4. Chronic Sick Leave Abuser - An employee who has 
either: 
a. been a Sick Leave Abuser for 18 
consecutive months from the date of the first use of sick time 
during any rolling 12-month period; or 
b. 10 or more occurrences of sick leave, or 
16 or more non-consecutive sick days, or a combination of 
occurrences and non-consecutive sick days that equal 16, during 
any rolling 12-month period. 
5. Familv Sick Leave - Use of Family Sick Leave in 
accordance with Section 8.8 of the Agreement shall not be 
considered in determining abuse pursuant to the Program. 
6. Approved Family Medical Leave Act (FMLA) time 
taken in accordance with County procedures will not be 
considered in determining abuse pursuant to the Program. 
7 .  Use of sick leave where permitted by the 
Agreement during any other unpaid leave of absence will also not 
be considered in determining abuse pursuant to the Program. 
8. Reuort to Emulovee Medical Review (EMR1. -Unless 
otherwise stated, means notify and, if required to do so by the 
District Attorney's Office, report immediately, to EMR. When an 
appointment with EMR cannot be scheduled immediately, the 
employee must notify and, if required to do so by the District 
Attorney's Office, report at the beginning of the next operating 
hours of EMR. Employees will not be entitled to any overtime for 
any time expended in reporting to EMR. 
C. Rules: Sick and Chronic Sick Leave Abuse 
1. An employee designated as a Sick Leave Abuser 
or Chronic Sick Leave Abuser will report to a representative 
designated by the District Attorney's Office each time the 
employee calls in on sick leave. 
2 .  An employee who is designated as a Sick Leave 
Abuser or Chronic Sick Leave Abuser will not be eligible to: 
a. work scheduled overtime, unless approved 
by the District Attorney or his/her designee based on 
operational needs; and 
b. switch shifts, if permitted (Mutual Tour 
Change); and 
c. apply for preferred assignments or 
designations where applicable; and 
d. apply for a new shift, if an opening 
occurs; and 
e. receive night differential/rotating shift 
pay while on sick leave; and 
f. Chronic Sick Leave Abusers only - receive 
night differential /rotating shift pay while on vacation. 
3. Discipline may be initiated by the District 
Attorney's Office at any time it deems necessary. Any 
designation pursuant to this Program will not restrict the 
imposition of discipline. 
D. Duties 
1. The designated representative of the District 
Attorney's Office will monitor the sick leave system and 
identify employees who should be designated or relieved as Sick 
Leave Abusers and Chronic Sick Leave Abusers, and will: 
a. notify an employee and his/her supervisor 
when an employee is identified as a Sick Leave Abuser or a 
Chronic Sick Leave Abuser; and 
b. notify an employee and his/her supervisor 
when an employee is designated or relieved as a Sick Leave 
Abuser or a Chronic Sick Leave Abuser; and 
c. inform an employee in writing of his/her 
rights and restriction pursuant to this Policy; and 
d. notify an employee in writing of final 
determinations on appeals; and 
e. monitor those who are designated as 
abusers for purposes of: 
1) removing designation as a Sick Leave 
Abuser when an employee uses no sick leave during six 
consecutive months of active duty (i.e., not on vacation or 
other types of paid or unpaid leave) following the designation 
as a Sick Leave Abuser; 
2) removing designation as a Chronic Sick 
Leave Abuser when an employee uses no sick leave during six 
consecutive months of active duty (i.e., not on vacation or 
other types of paid or unpaid leave) following the designation 
as a Chronic Sick Leave Abuser. The employee will then be 
designated a Sick Leave Abuser. 
2. The representative of the District Attorney's 
Office will receive and review appeals from employees requesting 
that shifts of sick leave not be considered when determining 
designation or removal as a Sick Leave Abuser or a Chronic Sick 
Leave Abuser. 
3 .  Supervisors will ensure that the various units 
within the District Attorney's Office have in place a system to 
implement and monitor the Sick Leave Management Program, and 
a. ensure that a direct supervisor and the 
Association are notified when an employee is designated or 
relieved as a Sick Leave Abuser or a Chronic Sick Leave Abuser; 
and 
b. prepare written internal correspondence to 
the District Attorney when ineligible employees receive 
scheduled overtime; and 
c. deny applications for preferred 
assignments, and designations where applicable, from ineligible 
employees; and 
d. deny requests for switching shifts or 
picking new shift schedules from ineligible employees. 
4. Supervisors will monitor the Sick Leave List 
for ineligible employees prior to scheduling overtime, and 
notify the District Attorney when an ineligible employee is 
ordered to work scheduled overtime. 
5 .  District Attorney representative (s) will 
maintain and monitor a list of employees who: 
a. are designated as Sick Leave Abusers or 
Chronic Sick Leave Abusers; and 
b. deduct night differential/rotating shift 
pay when an employee is not entitled to receive same; and 
c. notify the District Attorney when an 
ineligible employee receives scheduled overtime. 
E. Restriction to Residence - During a date on which 
the regularly scheduled shift falls, any employee designated as 
a Sick Leave Abuser or Chronic Sick Leave Abuser shall be 
conflned to his/her residence during the hours of his/her 
regularly scheduled shift, except where excused from same by the 
District Attorney and/or his/her designee due to, for example, 
attendance at medical appointments, attendance at religious 
obligations, and/or other attendance at other matters that are 
approved by the District Attorney and/or his/her designee and/or 
EMR pursuant to its guidelines regarding same and which cannot 
be attended to at another time. 
8.9 Sick Time: Unused, Accumulated 
Unused accumulated sick leave shall be   aid for bv the 
County upon retirement, or upon death to hiaher designated 
beneficiary at the rate of one day to be paid for every two days 
accumulated up to a total of 300 days paid for 600 days - 
accumulated. Any unused accumulated sick leave over these limits 
shall be deemed forfeited upon the employee's retirement 
notwithstanding that he/she may subsequently be rehired. 
9 .  p 
A. Five members of the Association Executive Board, in 
addition to the President, shall receive night differential 
payments equal to 12% of base pay. 
B. -y - Effective January 1, 2004, the President 
of the Association shall receive 3.25 hours of overtime per week, 
at the straight time rate, to be paid bi-weekly. 
C. A- 
1. The President of the Association is granted 
full-time release. This is automatic except for emergencies with 
the concurrence of the Director of Labor Relations. 
2. Additional time will be granted with the 
approval of the Director of Labor Relations. 
3. The negotiating team will be limited to three 
members and will be released for actual negotiations. 
D. mociation/EmDlovee Contact - A representative of 
the Association shall be permitted to make one contact during 
regular hours with each new employee to explain the Association's 
role as the employee's bargaining agent and to orient the 
employee with respect to benefits available. The Association's 
representative shall make this contact during his/her allotted 
release time. The new employee shall be using his/her own time 
(for example, coffee break, lunch break), not County time. The 
Association shall be notified of each new employee not later than 
the end of the first payroll period. 
E. Bulletin Board Notices. Association - The 
Association shall have the right to post notices and other 
communications for a reasonable period of time dealing with 
proper and legitimate Association business, on bulletin boards 
maintained on the premises and facilities of the County. Said 
notices shall show a date upon which such notices are to be 
removed from the bulletin boards by the County. In the event that 
the notice contains no date of removal, the County may remove 
such notices at its discretion. 
10. EDUCATION ALLOWANCE 
Effective January 1, 2000, the County shall contribute 
$10,000 annually for Educational Benefits for Association 
members. These funds shall be administered by a joint committee 
comprised of the President of the Association or his/her designee 
and the Director of Labor Relations, or his/her designee. The 
contribution shall be increased and paid each subsequent January 
1 by the amount of the general wage increase. 
For calendar year 2003 the County will pay for any 
requests for Tuition Reimbursement directly in lieu of any 
contributions. 
Effective January 1, 2004, the County will contribute to 
the Association $42,433 minus the amount of any payments for 
tuition reimbursement paid by the County in 2003. The $42,433 
represents all payments for calendar years 2000, 2001, 2002 and 
2003. 
The above is in full satisfaction of any and all claims 
regarding the Educational Allowance for all prior years, whether 
or not they are currently known to the parties. 
Notwithstanding this Agreement, the County shall not be 
required to pay contributions to the Education Fund due on 
January 1, 2004; January 1, 2005; January 1, 2006 and January 1, 
2007. 
11. JOB DESCRIPTION 
When new positions are created or the duties of existing 
positions are revised by the County, the County shall prepare a 
job specification sheet for such new or revised positions. Each 
job specification shall indicate what work is done on the job 
and, in general, what tools and equipment are to be used. Each 
employee shall, upon request, be furnished with a copy of his/her 
job specification. Should a dispute arise as to whether or not 
the job specification properly describes the job, the employee 
may appeal the matter to the Civil Service Department and may be 
represented by the Association if he/she so wishes. 
12. UNIFORMS 
The County will provide uniforms for all employees who 
need uniforms in their work. Original and replacement uniforms 
will be new, and provided on an "as needed" basis. Employees 
newly hired by the County may be provided, upon their employment, 
with a used uniform in good condition. However, each employee 
shall receive a new uniform upon the completion of his/her 
probation period or by the end of his/her first year of 
employment, whichever comes first. The County will also provide 
protective apparel such as, but not limited to, coveralls and 
safety shoes for all employees who require such clothing in their 
work. An employee shall be subject to disciplinary action when 
he/she does not wear his/her uniform or protective apparel as 
directed. 
Effective January 1, 2003, a clothing allowance of $700 
will be paid each calendar year by separate check on or before 
the 30th day of June of each year. 
Effective January 1, 2003, a cleaning and maintenance 
allowance for clothing of $800 will be paid each calendar year by 
separate check on or before the 30th day of June of each year. 
An employee must be in his/her title as covered by this 
Agreement by June 1st of the respective year in order to receive 
the compensation as listed in the two foregoing paragraphs. 
This amount shall not be attributed as part of an 
employee's salary except as provided by law. 
The District Attorney's Office shall provide all 
employees covered by this Agreement with a 9MM Semi-Automatic 
pistol. 
A joint Uniform Committee will be established and 
continue to review from time to time schedules on required 
uniforms and equipment and problems relating thereto and to make 
recommendations as to same. This Uniform Committee shall consist - 
of three employees designated by the Association and an equal 
number of members designated by the Office of Labor Relations. 
Meetings may be requested by either party. 
13. MILEAGE 
Mileage reimbursement shall be paid at the IRS rate. 
Claim vouchers for such reimbursement shall be submitted monthly. 
The County shall make all reasonable efforts to issue checks for 
such mileage reimbursements within 21 days after submission of 
properly executed vouchers as prescribed by the County. 
The official station for employees who travel on 
official business shall be the geographical complex to which they 
ordinarily report for duty. 
14. RETIREMXNT/TERMINATION BENEFIT 
A. The employee's retirement plan shall be governed by 
that section of the Retirement and Social Security Law applicable 
to the date of his/her entry into the system subject to all other 
rules governing the payment of retirement and death benefits 
therein provided. 
B. Upon retirement, employees shall retain their County 
issued weapons and I.D. Card (with appropriate notations for 
retirement status), and shield without cost to the employee. In 
addition, employees shall return to the County a County issued 
weapon of the County's choosing, provided the County issued the 
employee more than one weapon. 
C. Effective January 1, 1998, employees who retire 
between January 1st and June 30th, shall receive 50% of their 
annual sick leave, vacation leave and personal leave for that 
year. Employees retiring after July 1st shall receive 100% of 
their annual sick leave, vacation leave and personal leave for 
that year. 
D. Effective January 1, 1997, employees with at least 
10 years of service shall be paid for all accumulated sick time, 
personal time and vacation time upon separation from service in 
accordance with the applicable Agreement provision. 
E. P i s t o l e  - The County will issue pistol 
permits to retirees, except for good cause. These pistol permits 
will be issued at the employee's own expense except if otherwise 
mandated by State Law. The retiree must meet the requirements - 
under Section 400 of the State Penal Law. 
15. PISCIPLINARY PROCEDURES 
A. If an employee pleads guilty or is found guilty of a 
violation of the Rules and Procedures and is fined by the 
District Attorney, the employee may choose to satisfy the penalty 
so assessed by having compensatory time or vacation time 
equivalent to the amount of the fine subtracted from his/her 
accumulation, or he/she may earn a sufficient amount of 
additional compensatory time so as to satisfy the penalty. This 
provision shall be at the employee's sole discretion if the 
penalty is five days or less but with the District Attorney's 
consent if more than five days. This provision does not prevent 
the employee from choosing a suspension as under the present 
practice. 
B. There shall be an 18 month statute of limitations 
for the District Attorney's Office to institute disciplinary 
actions. The institution of charges shall be considered the 
serving of charges and specifications. The i8 month period shall 
begin running from the date the violation is discovered or should 
have been discovered by reasonable investigation. A determination 
as to guilt or innocence and punishment, if any, shall be made 
within 60 days after the receipt of the minutes unless an 
employee consents to a longer period. At the end of the 60 day 
period, if no determination has been made, the charges and 
specifications shall be deemed dismissed. 
C. If an employee is suspended prior to dismissal, 
he/she shall not lose, during such period of suspension, any 
medical benefits to which he/she would be entitled if on actlve 
duty. Such benefits shall include but not be limited to health 
insurance, welfare plan, etc. 
D. Subsequent to the filing of disciplinary charges in 
accordance wlth paragraph (B) hereof, the employee may elect to 
proceed to arbitration in lieu of a disciplinary trial. 
Arbitration shall be invoked within 10 days after charges are 
served and an arbitrator selected in accordance with the 
provisions of Section 16 (Grievance Procedure) . Should the 
employee elect to proceed to arbitration such emplojree shall 
execute a complete waiver of any right as provided by New York 
State Civil Service Law Section 76, or similar law, to appeal an 
adverse determination, 
E. An arbitrator selected pursuant to paragraph (D) 
hereof, shall determine the guilt or innocence of the employee 
and if gullty, the penalty to be imposed. Prior to the imposition 
of a penalty after a finding of guilt, the arbitrator shall give 
the County and employee sufficient opportunity to make an oral 
and/or written argument solely on the question of the appropriate 
penalty. The finding of guilt or innocence and any penalty 
therewith shall constitute the award of the arbitrator. The award 
of the arbitrator shall be final and binding and not subject to 
review. The provisions of paragraph (A) hereof as they relate to 
satisfaction of penalty shall apply to any penalty imposed in 
arbitration. 
F. 1. Command Discipline where the penalty sought is 
to be five days or less is excluded from the arbitration option. 
However, should an employee opt for a Section 75 Hearing, the 
penalty at the completion of such hearing shall not exceed five 
days. 
2. Employees electing the arbitration option must 
be represented exclusively by the Association or their designated 
counsel; they must waive Section 75 and 76 of the Civil Service 
Law and such waivers shall be executed at the time of exercising 
the arbitration option. 
3. In non-discharge cases, the District Attorney 
may impose discipline subject to the arbitrator's decision 
whenever such decision has not been rendered within 120 days of 
the filing of said charges. 
4. The parties shall expedite arbitration 
proceedings by selecting only those arbitrators who can hear the 
case within 30 days and then render their decision within 30 days 
of the completion of the hearing. 
5. Arbitration proceedings shall no longer be 
bifurcated. Issues of just punishment and past record shall be 
presented as the final aspect of the arbitration case. 
16. -PROCEDURE 
Any and all disputes arising out of or concerning the 
interpretation or application of the terms of the Agreement shall 
be processed as follows: 
A .  Grievances - An employee who feels aggrieved shall 
fill out four copies of the standard grievance form which shall 
be available from his/her department and/or the Director of Labor 
Relations. Two copies of the written grievance shall be presented 
to the District Attorney or hisiher designee with one being 
retained by the department throughout each step of the grievance 
procedure. The third copy of said grievance shall be submitted to 
the Association or to any designated representative of the 
Association. The fourth copy shall be retained by the employee. 
The employee shall not suffer a loss of pay as a 
result of time spent attending grievance or arbitration meetings 
or hearings between the parties. 
The employee, if heishe so chooses, may be 
represented by an Association representative at each step of the 
grievance and arbitration procedure. 
In the interest of uniform procedure and expedient 
handling, employees are expected to present their problems or 
grievances through regular supervisory channels in the following 
order and within 60 days from the incident complained about or 
from the date the incident should have been known to the 
grievant, or the grievance shall be deemed waived. 
In the case of grievances involving a group of 
employees, the Association may present them at the grievance - 
procedure step compatible with the County representative with 
authority to grant the relief sought. The parties agree that they 
will not unreasonably refuse to consolidate grievances relating 
to or dealing with the same subject matter. 
The Association will, in advance of the second step 
of the grievance procedure, to the fullest extent possible, 
identify those employees by name, trtle and department for whom 
the grievance has been presented and the exact nature of the 
grievance. 
It is agreed that in all arbitrations brought under 
this Agreement the legal principle of binding precedent shall 
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control as it would in a court of law. 
SteD 1: The employee shall submit the written 
grievance to the District Attorney or his/her designee. Upon 
receipt of the grievance, the District Attorney shall answer the 
- grievance within five working days. The District Attorney or 
his/her designee shall sign and date the written grievance which 
shall contain his/her answer. Failure to answer the grievance 
shall not be deemed a breach of this Agreement. If no answer is 
given, or if the grievance is not resolved, the employee shall, 
within five additional working days from the time of the 
submission of the grievance, proceed to Step 2. Failure by the 
employee to proceed to Step 2 within said period shall be deemed 
acceptance of the answer, if any, and shall in any event bar 
further processing of the grievance. 
S t e ~  2: If the grievance is unresolved, the 
employee may submit the written grievance to the Director of 
Labor Relations. The Director of Labor Relations shall have 10 
working days from the time the grievance is submitted to hidher 
in which to endeavor to resolve and/or answer the grievance in 
writing. If the grievance remains unresolved, either party may, 
within five additional working days from the time of submission 
of the grievance to him/her submit the dispute to arbitration. 
The cost of the arbitration shall be borne equally by the 
Association and the County. If the employee fails to proceed to 
arbitration within said period, he/she shall be barred from 
pursuing the grievance to arbitration. However, if the decision 
of the Director of Labor Relations is satisfactory to the grieved 
party or parties, the decision shall be final and binding on the 
County and its representatives. 
B. Arbitratioq - Arbitration shall be invoked by the 
Association or the County with notice to the other party. 
Effective September 26, 2006, a panel of arbitrators shall be 
utilized for all grievance, disciplinary and line of duty 
arbitrations to conduct hearings. The parties shall use the 
language of the Suffolk County Police Benevolent Association 
Agreement for the administration of the rotating panel. The 
arbitrator, as selected, shall hear and decide the case and 
render his/her decision with respect to the dispute. The 
arbitrators on the panel shall be: 
Daniel Brent 
Jacquelin Drucker 
Robert Light 
Roger Maher 
Martin Scheinman 
Jack Tillem 
1. The arbitrator shall have the power to summon, 
question, and examine any employee and to require the production 
of books, papers or such other evidence as he/she may deem 
necessary. 
2. Should an arbitrator indicate his/her 
unavailability to hear and decide the case, said arbitrator shall 
be considered ineligible to serve in that capacity and the next 
arbitrator shall be selected from the list. 
3. The arbitrator shall make final and binding 
decisions on all matters of procedure before him/her. 
4 .  The arbitrator shall have the opportunity to 
make a final and binding decision upon any timely and properly 
presented claim by either party that the other has violated this 
Agreement, except that the arbitrator shall not have such 
authority respecting any matter as to which ( a )  the County 
retains exclusive rights under Section 3 of this Agreement or by 
operation of law or otherwise, or (b) another method of review is 
prescribed or made applicable by law or rule or regulation having 
the force and effect of law. The arbitrator shall be without 
power of authority to make any decision which requires the County 
to commit an act prohibited, or to refrain from an act 
affirmatively permitted, by law or rule or regulation having the 
force and effect of law, or which violates or adds to any 
provision of this Agreement or any validly existing rule or 
regulation of the County. On application of the County to the New 
York Supreme Court within 90 days after its delivery, the 
decision of an arbitrator may be vacated on the ground that it 
violates this Section or on any ground upon which relief may be 
sought under Sections 7511 or 7803 of the Civil Practice Law and 
Rules. 
5 .  Findings and decisions are to be transmitted to 
the Association and the County and shall be enforced by them 
respectively, as the case may be. 
6. The cost of the services of the arbitrator shall 
be shared equally by both parties to this Agreement. 
17. D- CTIO S 
A. The County agrees to deduct, from the salaries of 
its employees, membership dues and/or life, sickness and accident 
premiums for the Association from said employees who voluntarily 
and individually authorize the County to deduct and to transmit 
monies to the Association in a manner consistent with the law. 
B. The County agrees to deduct from the salaries of its 
employees premiums for personal lines of Casualty Insurance, such 
as Auto, Homeowners, etc., for the Association from employees who 
voluntarily authorize the County to deduct and to transmit monies 
to the carrier or agent designated by the Association. The 
carrier or agent designated for this program by the Association 
may be changed by mutual agreement between the County and the 
Association. 
C .  Deductions authorized by any employee shall continue 
as so authorized unless and until such employee notifies the 
County Comptroller in writing as to his/her desire to discontinue 
or to change such authorization. 
D. The Association assumes full responsibility for the 
disposition of the funds so deducted, once they are turned over 
to the Association. 
18. 
A. Seniority will be based on the date of commencement 
of employment in the County for all employees. The District 
Attorney's Office will maintain a current seniority list of its 
personnel. The President of the Association shall request and 
receive a copy of the current seniority list of his/her unit(s) 
twice a year during January and July. The seniority list shall 
include the name, seniority date, title and Social Security 
number of each employee. This list will be used to determine 
individual employee preference in vacation and leave rule 
decisions and job security. 
B. Any permanent employee whose position is to be 
abolished shall be given 60 days notice, in writing, by the 
Office of the County Executive and shall be given first 
preference for any vacant positions in the same or related title 
areas within the County. 
C .  E l i c r i b i l i t y  f o r  B e n e f i t 6  - All full-time employees 
shall receive full benefits. 
D. The County shall not make use of the breathalyzer on 
employees when investigating the on-duty activities of employees. 
An employee may not be ordered to take a breathalyzer test. 
However, he/she may waive his/her right and take said test. 
E. The County shall not administer the polygraph to 
employees for any reason, unless the employee waives his/her 
right. 
1 9 .  BILL OF RIGHTS 
All employees shall be entitled to the protection of 
what shall be hereafter termed as the "Bill of Rights for 
Employees", and which provides as follows: 
The District Attorney's Office has established the 
following procedures to govern the conduct and control of 
investigations. 
The wide ranging powers and duties given to the 
Department and its members involve them in all manner of contacts 
and relationships with the public. Out of these contacts come 
many questions concerning the action of employees. These 
questions often require immediate investigation by superior 
officers designated by the District Attorney. In an effort to 
ensure that these investigations are conducted in a manner whlch 
is conducive to good order and discipline the following 
guidelines are promulgated: 
A. The interrogation of an employee shall be at a 
reasonable hour, preferably when the employee is on duty, unless 
the exigencies of the investigation dictate otherwise. Where 
practicable, interrogations should be scheduled for the daytime. 
If overtlme, as hereinabove defined is incurred by reason of such 
interrogation, the employee shall be given all overtlme 
compensation as set forth in th:s Agreement. 
B. The interrogations shall take place at a location 
designated by the investigating Detective Investigator. Usually 
it will be at the location to which the investigating Detective 
Investigator is assigned or the office within which the incident 
allegedly occurred. 
C. The employee shall be informed of the rank and name 
of the Detective Investigator in charge of the investigation, as 
well as the rank and name of the interrogating Detective 
Investigator and of all persons present during the interrogation, 
and shall be advised of his/her right to an adjournment in order 
to have his/her counsel and/or Association representative 
present. 
If an employee is directed to leave his/her 
assignment and report for interrogation to another location, 
his/her supervisor shall be promptly notified of his/her 
whereabouts. 
D. The employee shall be informed of the nature of the 
investigation before any interrogation commences, including the 
name of the complainant. The addresses of complainants and/or 
witnesses need not be disclosed; however, sufficient information 
to reasonably apprise the employee of the allegations should be 
provided. If it is known that an employee being interrogated is 
the target of a criminal investigation or a witness only, he/she 
should be so informed at the initial contact. 
g. The questioning shall not be overly long. Reasonable 
respites shall be allowed. Time shall also be provided for 
personal necessities, meals, telephone calls, and rest periods as 
are reasonably necessary. 
F. The employee shall not be subjected to any offensive 
language, nor shall he/she be threatened with transfer, 
dismissal, or other disciplinary punishment. No promises of 
reward shall be made as an inducement to answering questions. 
G. The complete interrogation of the employee shall be 
recorded mechanically or by a department stenographer. All 
recesses called during the questioning shall be recorded. The 
employee or his/her counsel shall be entitled to a transcript of 
such stenographic record within a reasonable time after such 
interrogation. 
H. The law imposes no obligation, legal or otherwise, 
on the office to provide an opportunity for an employee to 
consult with counsel or anyone else when questioned by a superior 
about his/her employment or matters relevant to his/her 
continuing fitness for police service. Nevertheless, the interest 
of maintaining the usually high morale of the force, the Office 
shall afford an opportunity for an employee, if he/she so 
requests, to consult with counsel and/or with a representative of 
the Association before being questioned concerning a serious 
violation, provided the interrogation is not unduly delayed. 
However, in such cases, interrogation may not be postponed for 
purposes of consultation past 10 a.m. of the day following the 
notification of interrogation. The employee shall have the right 
to have his/her counsel and/or Association representative present 
to assist him during the interrogation. 
20. DRUG. STEROID & ALCOHOL TESTING 
A. The County may order members of the Association to 
submit to drug testing on a randomly selected basis. Such 
selection shall affect no fewer than five officers on duty at the 
time. The procedures to be followed in the testing; i.e. samples, 
chain of custody, etc., shall be the same as adopted by the 
Suffolk County Police Benevolent Association. 
B. The County may order members of the Association to 
submit to drug testing for reasonable suspicion; i.e., the 
ability of a supervisor to articulate a reason why he or she 
wishes to test the Investigator for drugs. 
C .  Effective September 26, 2006, the County shall have 
the authority to test for alcohol and steroids as part of the 
random drug tests. The parties shall use the same language and 
procedures employed by the County and the PBA with respect to 
testing for alcohol and steroids, except that Alcohol testing 
will not terminate if the PBA Agreement terminates pursuant to 
the Agreement between the County and the PBA. 
D. Alcohol Testina Procedures 
1. The equipment to be utilized must, at all 
relevant times, be an approved evidentiary breath testing device 
(EBT) listed on the National Highway Safety Administration's 
"Conforming Products List of Evidential Breath Measurement 
Devices. 
2. Any alcohol testing equipment utilized pursuant 
to paragraph (1) above shall, at all times, be accuracy tested, 
cleaned and in all respects tested and maintained in accordance 
with the quality assurance plan promulgated by the manufacturer 
of the equipment. Any alcohol testing equipment utilized shall 
immediately be accuracy tested following any positive test 
result. 
3. Any alcohol testing will only be administered 
by technicians with valid training certifications from the 
manufacturer or a certified Breath Alcohol Technician (BAT) 
trainer which shall be in accordance with Department of 
Transportation (DOT) Regulations. 
4 .  No employee will be ordered to administer, 
observe or otherwise assist in any way in alcohol testing 
pursuant to this procedure. 
5 .  All testing pursuant to this procedure, 
including but not limited to screening or initial testing and 
confirmatory testing shall be performed in compliance with the 
collection, testing and other requirements promulgated by the 
United States Department of Transportation, Federal Highway 
Administration. 
6. Random alcohol testlng shall only be performed 
simultaneously with, and upon the same employees selected for, 
random drug testing pursuant to this Agreement. It is further 
agreed that reasonable suspicion alcohol testing shall be 
performed pursuant to the same procedures as reasonable 
suspicion drug testing pursuant to this Agreement. Nothing 
contained herein in any way modifies the County's right to 
undertake appropriate disciplinary action and/or seek 
termination for a first or subsequent offense with regard to a 
positive test result. 
7 .  Positive Alcohol Test 
a. Employees, who test positive for the use 
of alcohol after being interviewed by the BAT, shall be relieved 
of duty. 
1) If the BAC test result is less than 
. 0 8 ,  but .04 or greater, then the non-probationary employee - 
shall be suspended without pay for five working days. 
2) If the employee has a BAC of .08 or 
greater, or has a second positive alcohol test (including a 
second BAC test result of .08 or greater), then the employee 
shall be suspended without pay for 30 calendar days and directly 
referred to and immediately enrolled in an Employee Assistance 
Program (EAP). The employee shall fully and satisfactorily 
participate in any drug and/or alcohol abuse treatment plan 
specified by the EAP and shall not return to work or be restored 
to the payroll until he/she has fully and satisfactorily 
completed the course of treatment. The employee may utilize 
his/her accruals during any period of time suspended wlthout pay 
and/or while enrolled in the EAP. In addition, the employee 
shall fully execute a consent form to be provided by the County 
as a condition of the County's willingness not to proceed 
immediately to a disciplinary hearing against the employee. I£ 
the employee ever revokes his/her consent, or refuses to fully 
execute subsequent consent forms deemed necessary by the County 
in order for it to satisfactorily confirm the employee's full 
and satisfactory compliance with this procedure, then the County 
shall have the right, upon prior written notice to the employee, 
to immediately proceed to terminate the employee's employment, 
subject to any applicable due process disciplinary hearing 
procedures. In this event, the employee hereby waives any and 
all rights he/she might otherwise have pursuant to any 
applicable law, rule, regulation or Agreement provision to 
assert the applicable statue(s) of limitation, to which he/she 
might otherwise be entitled relating to the termination of 
his/her employment. 
3) If the employee has a third positive 
alcohol test, or is a probationary employee, the employee shall 
be dismissed from employment, subject to any applicable due 
process disciplinary hearing procedures. 
b. The employee may exercise rights under 
this Agreement to challenge the basis for, and validity of, the 
testing. 
c. The employee shall be restored to the 
payroll for any period of -time not covered by a suspension - 
without pay and during which he/she has not been approved by the 
SAP to return to work, unless the delay is the fault of the 
employee. 
8. Any test result with a blood alcohol 
concentration below .04 shall constitute and be reported as a 
negative test. Said result will not be reflected, in any 
respect, in any Personnel or other Departmental files. 
9. The penalties set forth in this procedure 
pertain only to positive alcohol tests and are separate and 
distinct from penalties which may be imposed as a result of a 
positive drug test or other basis for discipline. 
10. Any employee who tests positive for alcohol 
shall be required to submit to and pass a return to work alcohol 
test before returning to duty. This test shall be administered 
as soon as practical upon the employee's return to work and 
shall be performed in conformity with the guidelines established 
in this procedure. If the employee tests positive on a return to 
work alcohol test, the positive result shall constitute an 
additional offense under this procedure. 
11. The number of tests per year for random alcohol 
testing shall be in accordance with the District Attorney's 
Office past practice regarding random drug testing. 
12. Failure to comply with any provision of this 
procedure shall nullify the applicable test results. 
21. PERSONNEL FILES 
A.  Upon request and at reasonable intervals of time, an 
employee shall be permitted to examine his/her official 
department personnel file. 
B. Employees will be permitted to reproduce, once a 
year, upon their request, any material in their personnel file. 
C. There shall be only one Departmental "employee 
personnel file" except as otherwise agreed upon by the Director 
of Labor Relations and the President of the Association. 
D. No material shall be placed in the file unless the 
employee has had an opportunity to read the material, and affix 
his/her signature on the actual copy to be filed, with the 
understanding that such signature merely signifies that he/she 
read the material to be filed and does not necessarily indicate 
agreement with its contents. If the employee refuses to sign the 
copy, the supervisor may insert the material in the file after 
adding to it and signing the following statement: "I hereby 
certify that the employee named above has seen and read this 
material but has refused to affix his/her signature hereto, " 
witnessed by an Association official. 
E. The employee shall have the right to answer any 
material filed, and his/her answer shall be attached to the filed 
COPY. 
F. Personnel files shall be maintained in accordance 
with State Law. 
22. SHIFT CHANGE, NOTICE - SENIORITY 
There will be no tour chanses exceDt for surveillance. 
witness protection, raids, and -such other extraordinary 
circumstances as may receive prior approval from the Director of 
Labor Relations. 
Shift assignments shall be determined on the basis of 
seniority as defined in paragraph 18(A) hereof and job 
classification. It is recognized by both parties that shift 
assignments by seniority may only be made at a time when there is 
a vacancy for a particular shift. In no case may an employee with 
more seniority bump a less senior employee for the less senior 
employee's permanent shift. 
23. TRAINING 
A .  A mandatory training program will be developed which 
shall be implemented as soon as practical after hiring and shall 
consist of appropriate training programs. Police Academy training 
will be made available to those departments without training 
staffs of their own and for courses relating to general peace 
officer's responsibilities. 
B. Employees covered by this Agreement who are required 
to carry a gun in the performance of their duties shall receive 
annual firearms training once a year with mileage to and from the 
site to be reimbursed by the County. 
C .  The County shall establish rules and regulations on 
which an in-service program of training shall operate, pursuant 
to which the County will provide 75% of the cost of approved 
courses of study upon the successful completion thereof by the 
employee. 
24. ENBRGENCY CONDITIONS 
Department Heads will be notified by the County 
Executive or his/her designee when due to an emergency condition, 
certain and/or all of their employees may leave a work site(s). 
It shall be solely determined by the County Executive or his/her 
designee as to whether the employees will be required to charge 
the time to thelr accruals. 
Those employees who are required to stay on duty shall 
receive only their regular pay. This assignment of those who stay 
on the job site shall be on a rotating basis. 
It is agreed by both parties that the arbitration award 
and court decision in Koncelik will not be cited in any 
subsequent proceeding. 
25 .  TRANSFEU 
A.  In the event that an emolovee transfers from one 
position to another, such employee wili tkansfer with all earned 
privileges, personal days, vacation and sick time accrued by 
hidher. 
B. The Association recognizes the County's rights with 
regard to transfers. The parties agree, however, that a 
substantial degree of stability is desired. 
26. 
Employees eligible for a meal allowance on County 
business in or outside of the County shall receive an allowance 
of $10. Employees shall be considered eligible for a meal 
allowance when they are required to work four consecutive hours 
either before or after a normal work day, or are required to 
report to work on a regular day off or a scheduled holiday. 
Employees are responsible for submitting meal allowance vouchers 
on a monthly basis. 
27. HA- 
If an employee believes that a condition hazardous to 
health and safety exists, then said employee shall follow the 
Health and Safety Grievance Procedures set forth in Suffolk 
County Local Law 10-1982, as amended by Resolution Number 904-85. 
2 8 . COUNTY CARS 
It shall be at the sole discretion of the County on an 
individual basis as to which employees shall receive and be 
permitted to utilize County cars for travel to and from work. 
Such determination shall be made in the best interest of the 
County and may be reviewed or changed at any time. 
29. OUTSIDE EMPLOYMENT 
No employees shall engage in outside employment which 
involves investigative work, without prior written approval of 
the District Attorney. Existing outside employment shall be 
exempt from this requirement. 
30. PEPPERED COMPENSATION PRO- 
The County has offered a deferred compensation program 
since 1986 which included a deferred compensation panel to advise 
the County Executive on such matters. 
The County agrees to continue offering the deferred 
compensation program as well as an oversight panel. The panel 
will consist of one member designated by each of the listed 
unions and an equal number of members designated by the County 
Executive. The panel will serve as an oversight committee to 
make recommendations to the County Executive for his/her 
designation of financial and/or administrative providers. The 
panel will also review and render final determinations regarding 
hardship matters, carry out any other responsibilities as 
provided for in State Finance Law No. 5, the Rules and 
Regulations promulgated thereunder and any other applicable 
Federal or State Laws, rules or regulations, as well as any other 
matters mutually agreed to by the parties. 
The Association shall be entitled to a representative on 
the Deferred Compensation Annuity Program Oversight Panel. 
31. MISCELLANEOUS 
A. Civil Service Promotional List - The President of 
the Association shall be furnished with a copy of any original 
Civil Service promotional list when it is established and shall, 
in unique circumstances, receive upon request an updated list. 
B. Cornwensation: Missina Checu - If a check is not 
given to an employee on pay day and said employee has conplied 
with all necessary requirements of the County, the following 
shall be done: 
1. The employee will notify his/her Payroll Clerk 
no later than 9:30 a.m. of the next day. 
2. The Payroll Clerk shall notify Audit and Control 
no later than 11 a.m. of this same day. 
3. A replacement check will be issued no later than 
4 :3O p.m. of this same day. The employee shall be responsible to 
pick up his/her replacement check, with no loss in time. 
C. Printina of Aareement - The County and the 
Association shall share equally in the cost of printing this 
Agreement. 
32. LABOR MANAGEMENT COMMITTEE 
A Labor Management Committee will be formed to meet at 
least once a quarter, more often on call, for the purpose of 
discussing matters of mutual interest, involving County/employee 
relationships. This Committee shall consist of six members: The 
Director of Labor Relations, the County Executive or his/her 
designated representative, the President of the Association, and 
three members designated by the President of the Association. 
3 3 .  
It is further understood and asreed bv both ~arties that 
this Agreement and all provisions herein a;e subject to all 
applicable laws, and in the event any provision(si of this 
Agreement is determined to be invalid or in violation of any law, 
such provision(s) shall not be binding on either of the parties 
but the remainder of this Agreement shall remain in full force 
and effect as if the invalid or illegal provision(s) had not been 
part of this Agreement. In that event, the parties shall commence 
bargaining for the purpose of agreeing upon a substitute valid 
provision (s) , which shall then be included in the Agreement. If 
within 60 days of the commencement of such bargaining the parties 
are unable to reach agreement on a substitute valid provision(s), 
then the matter shall be referred to arbitration in accordance 
with the provisions of this Agreement. 
Except as otherwise herein specifically provided, 
nothing herein shall be deemed to impair any existing conditions 
of employment more beneficial than those provided herein. 
Except as otherwise provided herein, the terms of this 
Agreement shall become effective for a four year period from 
January 1, 2004 through December 31, 2007. 
HEREOF, the parties have duly executed this 
~ ~ r e ~ ~ e n ! I T E ~ ~ ~  day of Sefia@!g, 2007. 
SUFFOLK COUNTY DETECTIVE COUNTY OF SUFFOLK 
INVESTIGATOR'S POLICE 
BENEVOLENT ASSOCIATION, INC. 
Jack Weishahn, President Steve Levy 
Suffolk County DIPBA Suffolk County Executive 
M f r e y  L. Tempera, Director 
Office of Labor Relations 
APPENDIX A 
- 
1LIIP?L 
IulE 
Detective lnvestigator (5731) 
Senlor Detective lnvestigator (5732) 
Principal Detective lnvestigator (5733) 
Detective lnvestigator (5731) 
Senior Detective lnvestigator (5732) 
Pr~ncipal Detectlve lnvestlgator (5733) 
Detective lnvestigator (5731) 
Senior Detective lnvestlgator (5732) 
Prlncipal Detective investigator (5733) 
IJILE 
Detectlve Investigator (5731) 
Senior Detective lnvestigator (5732) 
Principal Detective lnvestigator (5733) 
Detective lnvestigalor (5731) 
Seniw Deteclive lnvestigator (5732) 
Pr~nc~pal Detective lnvestigator (5733) 
Detective lnvestigator (5731) 
Senior Detective lnvestigator (5732) 
Principal Detective lnvestigator (5733) 
IlrLE 
Detective lnvestigalor (5731 ) 
Senior Detectwe lnvestigator (5732) 
Principal Detective lnvestigator (5733) 
Detectwe lnvestigator (5731) 
Senior Detective lnvestigator (5732) 
Principal Detective lnvestigator (5733) 
Detectwe Investigator (5731) 
Senior Detective lnvestigator (5732) 
Prlncipal Detective Investigator (5733) 
IuLE 
Detect~ve lnvest~gator (5731) 
Senior Delective Investigator (5732) 
Pr~ncipal Delective lnvestigator (5733) 
Detective lnvesl~gator (5731) 
Senlor Delective lnvestigator (5732) 
Princ~pal Detective lnvestigalor (57331 
Detect~ve lnvesl~gator (5731) 
Senior Delectlve lnvesbgator (5732) 
Pr~nc~pal Detective lnvest~gator (5733) 
IuLE 
Oetect~ve lnvest~gator (5731) 
Senlor Detectwe lnvest~galor (5732) 
Pr~nc~pal Detecl~ve lnvestlgalor (5733) 
Detectwe lnvestlgator (5731) 
Senlor Detect~ve lnvest~gator (5732) 
Prlnclpal Oetect~ve lnvest~gator (5733) 
Detective lnvestigator (5731) 
Senior Delective lnvestigator (5732) 
Prmcipal Detectwe lnvestlgalor (57331 
UILE 
Assstant Special Investigator (5740) 
Special lnvesligator (5741) 
Assislant Special lnvestigator 
Special lnvestigator 
Ass~stanl Spec~al nvestlgalor 
Special lnvestlgalor 
IULE 
Assistant Special lnvestlgator (5740) 
Special lnvestigator (5741) 
Assistant Special lnvestigator 
Special lnvestigator 
Assistant Special lnvestigator 
Special Investigator 
IuLE 
Assistant Speclal lnvestigator (5740) 
Special lnvest~gator (5741) 
Asslstant Speclal lnvestigator 
Special lnvestigator 
Assistant Special lnvestlgalor 
Speclal Investigator 
UY 
Asstslant Speclal lnvestigator (5740) 
Special lnvestlgator (5741) 
Assstant Special lnvestigator 
Spectal lnvestigator 
Assstant Special lnvestigator 
Special lnvestigator 
UY 
Assistant Special lnvest~gator (5740) 
Special lnvestigator (5741 ) 
Ass~stant Special Investigator 
Special Investigator 
Assistanl Special lnvesllgator 
Special Investigator 
ILIIP4 
61-WEEKLY 
IJIl.E 2 3 4 5 6 
Distrlct Attorney lnvest~gator (5728) 1889 2163 2438 2713 2991 
ANNUAL 
Dlstricl Attorney Investigator 49.303 56,454 63.632 70.809 78.065 
HOURLY 
26.99 30.90 34.83 38 76 42.73 Drslr~ct Attorney lnvestlgalor 
Effective 513104 
BI-WEEKLY - - - -  
UILE 2 3 4 5 6 
D~strict Attorney Investigator (5728) 1.960 2.244 2.529 2.815 3.1 03 
District Attorney Investigator 
ANNUAL 
66,018 
HOURLY 
36.13 District Attorney lnvestlgator 
UIlE 
District Attorney lnvestigator (5728) 
ANNUAL 
68.444 District Attorney lnvestlgator 
HOURLY 
37.49 D~strlct Attorney lnvest~galor 
ILU+ 
District Attorney lnvestigator (5728) 
ANNUAL 
71.062 District Attorney lnvestigator 
HOURLY 
38.90 Distrlct Allorney lnvesligato~ 
81-WEEKLY 
UIlE 2 3 4 5 6 
D~str~ct Attorney lnveslrgator (5728) 2.189 2.506 2.825 3 143 3.466 
D~strlct Attorney lnvestlgalor 
ANNUAL 
57.125 65.411 73.727 82.043 90.450 
Distr~ct Attorney lnvest~galor 
HOURLY 
31.27 35.80 40.35 44 91 49.51 
APPENDIX B 
CHILD CARE LEAVE 
A. preanancv/Maternitv Disability and/or Child Care Leaves. 
Generallv 
1. Leaves shall be granted by the Department Head for 
maternity disability leave and/or child care in accordance with 
the following rules and regulations. 
2 .  The employee concerned should give reasonable 
notification of intent to take such leave so that arrangements 
may be made by the Department for necessary replacement of the 
employee during the period of leave. 
B. Preanancv/Maternitv Disabilitv Leave 
1. Maternity disability for the purposes of this policy 
shall include any disability related to the pregnancy prior to 
the birth of the child, disability related to childbirth, or any 
disability to the mother originating from childbirth after the 
birth of the child. 
2 .  Employees absent from work due to a medically recognized 
maternity disability shall be entitled to receive such benefits 
as provided in this Agreement with respect to any other non- 
occupational illness or disability. 
3 .  A pregnant employee shall be allowed to continue working 
for as long as she is physically (medically) capable of 
performing all of the duties of her position. 
4 .  Absences for the reasons of maternity disability and 
maternity-related illnesses, at the option of the employee, may 
be charged to the employee's accumulated time reserve (vacation, 
sick, personal, and/or compensatory time) during the period of 
maternity disability. 
An employee seeking maternity disability leave first may 
utilize all accumulated sick leave. At the exhaustion of such 
ordinary sick leave accumulation, the employee has the option of - 
using any and all accumulated time reserve, or if the employee is 
still medically unfit to perform the duties of her position and 
has been absent from work for at least 20 work days, the employee 
then would also be entitled to extended sick leave at the rate of - 
one pay period at half-pay for each year of continuous service 
completed, until such time has been exhausted or until the 
disability ends, whichever first occurs. If the employee had not 
previously chosen to avail herself of accumulated time reserve, 
the employee then has the option, with the approval of the 
Department Head, to use such time upon completion of extended 
sick leave. This time may not extend beyond the time of the 
employee's disability. 
After the eighth week after delivery, such disability 
payments shall be discontinued unless an employee, because of 
illness, either related or unrelated to the maternity disability, 
requestls additional accumulated leave (except in accordance with 
C-3 [dl). 
Determination of medical unfitness for extended sick 
leave, either related or unrelated to the maternity disability, 
will be accompanied by a certificate from the employee's personal 
physician and be approved by the Office of Medical Review. The 
Director of Employee Medical Review may, at his/her discretion, 
require the employee to submit to a physical/medical examination. 
Where the Director of Employee Medical Review and the employee's 
physician disagree, the Office of Labor Relations shall make a 
final decision based on the third medical opinion of the Director 
of Maternal and Child Health, which shall be binding on both 
parties. The employee may request that the Office of Labor 
Relations state, in writing, the basis of its decision. 
C. Child Care Leave - A child care leave shall be granted upon 
application in accordance with these guidelines to a natural or 
adoptive parent of either sex. A child care leave will be granted 
in the case of an individual and/or multiple births in accordance 
with the following: 
1. Only one parent may be on a child care leave at any 
given time. 
2. A child care leave may commence no earlier than the date 
of birth of the child. 
The commencement of a child care leave in connection 
with an adopted child shall be directly related to the date the 
child is placed in the home. 
3. Child care leaves may be granted to a maximum of 12 
months. 
a. However, in no case will an employee be permitted a 
combination of disability and child care leave which extends 
beyond a one year period inclusive of any disability leave (i.e., 
an employee who starts a disability leave four weeks before the 
date of delivery and uses accumulated time for the first eight 
, weeks after the birth, may only take a child care leave of up to 
nine months). Where an employee has taken disability leave during 
the first six months of pregnancy and where such employee has 
returned to work for a minimum of three months prior to the birth 
- of the child, such prior time taken for disability shall not be 
included in the calculation of the 12 month leave. 
b. Any employee who does not commence child care leave 
immediately upon determination of a disability leave, and/or any 
employee who does not commence child care leave upon the birth of 
the child, and/or any adoptive parent employee, shall have the 
length of child care leave computed as follows: 
A g e  of C h i l d  Upon 
S t a r t  of L e a v e  
Birth to 2 months 
3 months 
4 months 
5 months 
6 months 
7 months 
8 months 
9 months 
10 months 
11 months 
Maximum P e r m i s s i b l e  
C h i l d  C a r e  L e a v e  
10 months 
9 months 
8 months 
7 months 
6 months 
5 months 
4 months 
4 months 
4 months 
4 months 
c. No child care leave shall be permitted for a child 
one year or older except: 
1) Where there are mitigating circumstances (such 
as an infant who has required extensive hospitalization) and 
where the employee has returned to work and did not avail 
herself/himself of a child care leave, the employee may make 
application to the Office of Labor Relations for special 
consideration for a child care leave extending beyond the child's 
first birthday. 
2) Where an adoptive parent can show that an 
adoption agency necessitates the adoptive parent to be at home 
with an adoptive child over the age of one year, the adoptive 
parent may make an application to the Office of Labor Relations 
for a child care leave of a four week period. A minimum of four 
weeks will be granted in the adoption of a child over one year of 
age. Where an adoption agency necessitates more than a four week 
period, the employee shall be responsible for documenting same to 
the Office of Labor Relations in order to have the four week 
leave period extended. 
d .  No employee shall be permitted to use any type of 
leave accruals during a child care leave, except where an 
employee has a pre-approved vacation period (an employee may use 
vacation, compensatory or personal time) falling within the time 
period for which they have been granted a child care leave. Such 
vacation period is to commence immediately following the period 
of maternity disability leave. An employee is not permitted to 
use other types of leave accruals immediately preceding or after - 
such leave, except disabled employees, who may utilize all 
applicable disability leave accruals (regardless of type) 
immediately before or after child care leave. 
APPENDIX C 
Health Benefits BUY-Back 
I. Eliaibility 
Effective July 1, 1986, all employees will be entitled to 
take part in a Health Benefits Buy-Back Program. 
Employees with family coverage who are also covered through 
another health insurance program may discontinue the County's 
Health Insurance Program and receive $1,000 per year (including 
when both husband and wife are employed by the County and are 
both covered under the County's health insurance). 
Employees with individual coverage who are also covered 
through another health insurance program may discontinue the 
County's Health Insurance Program and recelve $500 per year. 
Additional forms may be obtained from the departmental 
payroll/personnel representatives. 
Effective January 1, 1991, the buy-back payment shall be 50% 
of the annual premium which the County would have otherwise been 
obligated to pay, family or individual. 
Effective July 7, 1997, employees currently participating in 
the parties' health insurance buy-back program shall continue to 
be eligible to participate in it. Employees who are not 
currently participating in said program shall cease to be 
eligible to participate. 
XI. To ADD~V for Health Benefits Buv-Back 
PRIOR TO MAKING APPLICATION, THE EMPLOYEE SHOULD CAREFULLY 
REVIEW HIS/HER ALTERNATE HEALTH INSURANCE POLICY TO ENSURE 
ADEQUATE INSURANCE COVERAGE AND TO AVOID LOSS OF COVERAGE DUE TO 
A POSSIBLE EXCLUSION CLAUSE OF SOME POLICIES WHICH PREVENT A 
SPOUSAL BUY-BACK. PLEASE BE ADVISED THAT THERE ARE SOME HEALTH 
INSURANCE PLANS WHICH REFUSE TO COVER AN EMPLOYEE'S SPOUSE IF 
HEISHE IS ELIGIBLE FOR HEALTH INSURANCE UNDER HIS/HER OWN 
EMPLOYMENT. 
Should there be a question regarding other insurance 
coverage, the employee may contact the Employee Benefits Unit at 
853-4866 or e-mail to ebu@co.suffolk.ny.us. 
To apply, an employee must complete an application form which 
is available from his/her personnel/payroll representative and 
include a copy of his/her alternate health insurance policy 
- and/or a copy of hislher enrollment card, and a State Health 
Insurance Transaction Form requesting cancellation of the New 
York State Insurance or HMO coverage. These forms are to be 
submitted to the department's payroll/personnel representative. 
Providing the employee is eligible for this benefit, the 
effective date for the employee's removal from the current Health 
Insurance Program will be the last day of the month the State 
Health Insurance Transaction Form was signed and dated. 
When the effective date of termination has been established, 
the spouse who is retaining the health insurance coverage should - 
file a new coordination of benefits form with their employer to 
establish that they will be the prime carrier. 
111. Pavment 
The employee will be notified of the effective date of County 
health insurance termination. Such employee shall receive 1/12th 
of the annual buy-back amount for each complete month of non- 
insurance coverage within each calendar year. Payment will be 
made on a bi-annual basis in late June and late December of each 
year. Payment for this benefit is taxable and will be included on 
the employee's W-2 form as taxable income. 
IV. TO re amlv for Health Coveraae 
An employee may reapply for health insurance coverage if 
his/her current coverage is terminated for any reason or at any 
time that he/she feels that the coverage is not adequate. To 
reapply, the employee must complete the customary State Insurance 
Enrollment Form and Coordination of Benefits Forn and submit them 
to his/her payroll/personnel representative. The employee will be 
reinstated for health coverage on the next available re- 
enrollment date, the first of the month following the date of the 
employee's enrollment form. The employee's monthly benefit for 
health insurance buy-back will terminate in the month of 
reinstatement to the Health Insurance Program. 
ANY EMPLOYEE WHO PARTICIPATES IN THE HEALTH BENEFITS BUY-BACK 
PROGRAM AND WHO IS CONTEMPLATING RETIREMENT MUST COMPLETE A STATE 
HEALTH INSURANCE ENROLLMENT FORM AND COORDINATION OF BENEFITS 
FORM IN ORDER TO RE-ENROLL IN THE STATE PLAN TO BE ELIGIBLE FOR 
THE CONTINUATION OF INSURANCE BENEFITS UPON RETIREMENT. 
APPENDIX D 
Lona Term Disability Benefits 
I. Eliaibilitv 
The County shall provide a long-term disability insurance 
program, which, after a 90-day waiting period, will on the 91st 
day of disability pay a daily benefit of two-thirds of the weekly 
salary up to $300 per week for a period of up to two years (104 
weeks). No accruals may be used to enable an employee to receive 
more than his/her full salary. 
In a case where half-pay is applied to reach full salary any 
unused portlon shall be used to extend the benefit. 
Disability income is a taxable benefit. FICA must also be 
deducted from disability income for six calendar months after the 
calendar month that the employee last worked. Each employee 
receiving disability inccme should discuss disability tax income 
provisions with his/her tax consultant at the year's end. A 
separate W-2, indicating the disability income received, will be 
issued by the County at the end of the year. 
11. To 
Application forms can be obtained from the employee's 
departmental payroll/personnel representatives. An employee 
suffering a disability expecting to last in excess of 45 
consecutive calendar days should submit the Suffolk County 
Disability Claim Form and W-4s Tax Form to his/her departmental 
payroll/personnel representative 30 days after the disability has 
begun. The physician's statement on the application must be 
completed before the form is submitted. 
By his/her signature on the application, the disabled 
employee is authorizing release of all medical records and 
documentation relating to his/her disability claim. Medical bills 
are not covered by disability and must be forwarded to the 
employee's health benefit carrier. The County may, at its 
discretion, schedule an employee for a consulting physician's 
examination to certify and/or recertify the disability. 
The employee will be notified as to the approval or 
disapproval of his/her claim. 
111. To A ~ ~ e a l  a Disa~~roved Claim 
Should the County deny an employee's claim for disability 
income, the employee will have the right to appeal to the Off ice 
of Insurance and Risk Management in writing within 30 days of 
his/her notification. Such appeal should include any additional 
evidence which may substantiate the employee's claim. Copies of 
this appeal should be sent to the department's payroll/personnel 
representative, the Office of Labor Relations, and the employee's 
Union if applicable. 
When such a disagreement occurs, the matter will be referred 
to a third-party physician and his/her decision will be binding. 
IV. 3-k 
As soon as the employee is notified by his/her physician that 
he/she can return to regular duty, the employee must notify 
his/her payroll/personnel representative. Such notice must 
include a medical report completed by his/her personal physician. 
An employee returning to the payroll from disability income ' 
is required to complete a W-4 to be submitted to the 
payroll/personnel representative. 
V. 
Once the employee has returned to work, hls/her disability 
income ceases. Should the employee suffer a recurrence of the 
original disability, based on a new incident, the waiting period 
must again elapse before he/she is again eligible to receive 
disability income. Should the employee be unable to perform 
his/her duties due to the existence of the same condition without 
further incident, the claimant may then continue to receive 
disability benefits, without any further waiting period, until 
the original one year period of payments has elapsed. 
Should the claimant suffer a new disability unrelated to the 
original disability, the waiting period and all procedures as 
previously stated will apply. 
General questions which you may have regarding all benefits 
should be referred to your department payroll/personnel 
representative. Specific questions regarding your individual 
circumstances for Health Insurance Buy-Back should be referred to 
the Employee Benefits Section of the Department of Civil Service. 
Specific questions regarding the Long Term Disability Insurance 
can be referred to the Office of Insurance and Risk Management. 
APPENDIX E 
Intro. Res. No. 1296-85 Laid on Table 3/26/85 
Introduced by the Presiding Officer at the request of the County 
Executive 
RESOLUTION NO. 262-1985 - ADOPTING LOCAL LAW NO. 6 YEAR 1985, 
A LOCAL LAW AMENDING NO. 3 0-1981. A LOCAL LAW TO PROVIDE FOR 
THE DEFENSE AND REIMBURSEMENT OF LEGAL FEES OF COUNTY 
EMPLOYEES IN CONNECTION WITH LAWSUITS ARISING OUT OF THE 
PERFORMANCE OF PUBLIC DUTIES OR RESPONSIBILITIES. 
WHEREAS, there was duly presented and introduced to this 
County Legislature at a regular meeting held on March 26, 1985, a 
proposed local law entitled, "A LOCAL LAW AMENDING LOCAL LAW NO. 
30-1981, TO PROVIDE FOR THE DEFENSE AND REIMBURSEMENT OF LEGAL 
FEES OF COUNTY EMPLOYEES IN CONNECTION WITH LAWSUITS ARISING OUT 
OF THE PERFORMANCE OF PUBLIC DUTIES OR RESPONSIBILITIES", and 
said local law in final form is the same as when presented and 
introduced; now, therefore, be it 
RESOLVED that said local law be enacted in form as follows: 
LOCAL LAW NO. 6 YEAR 1985, SUFFOLK COUNTY, NEW YORK. 
A LOCAL LAW AMENDING LOCAL LAW NO. 30-1981, TO PROVIDE FOR 
THE DEFENSE AND REIMBURSEMENT OF LEGAL FEES OF COUNTY EMPLOYEES 
IN CONNECTION WITH LAWSUITS ARISING OUT OF THE PERFORMANCE OF 
PUBLIC DUTIES AND RESPONSIBILITIES BE IT ENACTED BY THE COUNTY 
LEGISLATURE OF THE COUNTY OF SUFFOLK as follows: 
S1. Local Law 30-1981 is hereby amended to read as follows: 
-
Section 1 - Legislative Findings 
This Legislature hereby finds that County employees are 
currently subject to numerous lawsuits in connection with the 
performance of their routine duties and responsibilities. 
This Legislature further finds that the courts have held that 
the defense of certain employees by the County Attorney's Off ice 
upon occasion constitutes a conflict of interest due to the 
divergent interests of the multiple defendants in complex 
litigation. 
Therefore, the purpose of this legislation is to eliminate 
such a conflict by providing for appropriate defense counsel of 
one's own choosing for employees under such circumstances. 
Section 2 - Definitions 
Section 2 of Local Law No. 30-1981 is hereby amended to read 
as follows: 
As used In this law, unless the context otherwise requires: 
(a) the term "employeesw shall mean any person holding a position 
- by election, appointment, or employment in the service of the 
County of Suffolk, including, but not limited to, volunteers, any 
person not compensated for his/her services, and any member of 
any Board or Agency appointed by the County Executive and/or the 
Legislature, but shall not include an independent contractor. The 
term "employees" shall include a former employee, his estate or 
judicially appointed personal representative, (b) the term 
"County" shall mean the County of Suffolk, ( c )  the term 
"Legislature" shall mean the Suffolk County Legislature. 
Section 3 - Amendment 
Section 3 of Local Law No. 30-1981, is hereby amended to read 
as follows: 
(a )  Upon compliance by the employee, peace officer or 
legislator with the provisions of Section 3 of this law, the - 
County shall provide for the defense of the employee in any civil 
action or proceeding in any state or federal court or 
administrative agency arising out of any alleged act or omission 
which occurred or is alleged in the complaint to have occurred 
while the employee was acting, or in good faith purporting to 
act, within the scope of his pubic employment or duties, or which 
is brought to enforce any provisions of Sections 1981 through 
1988 Title 42 of the United States Code. This defense shall not 
be provided where such civil action or proceeding is brought by 
or on behalf of the County or any agency of the County. The 
determination of an issue of whether or not an employee was 
acting within the scope of his public employment or duties at the 
time of the occurrence, act or omission giving rise to a claim 
shall be made in the first instance by the County Attorney. 
(b) Subject to the conditions set forth in this Law, the 
employee shall be represented by the County Attorney or an 
attorney employed or retained by the County for the defense of 
the employee. The County Attorney shall employ or retain any 
attorney for the defense of the employee whenever (1) the County 
Attorney determines, based upon an investigation and review of 
the facts and circumstances of the case, that representation by 
the County Attorney would be inappropriate, ( 2 )  a court of 
competent jurisdiction determines that a conflict of interest 
exists and that the employee cannot be represented by the County 
Attorney, or ( 3 )  the County Attorney determines, based upon an 
investigation and review of the facts and circumstances of the 
case, that representation by the County Attorney would be 
inadvisable due to the unavailability of resources in the 
Department of Law. 
(c) If an employee is entitled to representation by private 
counsel pursuant to Section 3(b) of this Law, the County Attorney 
shall notify the employee in writing of such determination. The 
employee shall be entitled to select an attorney of his choice as 
private counsel provided, however, 
(i) The County Attorney, upon review of credentials of 
said attorney, approves said attorney as qualified to litigate . 
such matters, and, 
(ii) The County Attorney determines in advance the fee to 
be paid for such representation, and provided further, 
(iii) That no attorney with interests adverse to or in 
conflict with the County be selected or permitted to represent 
employees covered by this law. It shall be the responsibility of 
the County Attorney to determine when an adverse interest exists 
which would cause the disqualification of any attorney. 
Reasonable attorney's fees as determined by the County 
Attorney and litigation expenses shall be paid by the County to 
such attorney employed or retained from time to time, during the 
pendency of the civil action or proceeding. Payment of such fees 
and expenses shall be made in the same manner as other claims and 
expenses of the County. Any dispute with respect to 
representation of multiple employees by the County Attorney or by 
an attorney employed or retained for such a purpose, or with 
respect to the amount of the fees or expenses, shall be resolved 
by the Court. 
(d) Where the employee delivers process and a request for 
defense to the County Attorney as required by Section 4 of this 
Law, the County Attorney shall take the necessary steps, 
including the retention of an attorney under the terms and 
conditions provided in Section 3 (b) and (c) of this Law, on 
behalf of the employee to avoid entry of a default judgment, 
pending resclution of any question relating to the obligation of 
the County to provide a defense. 
(e) In the event that the act or omission upon which the 
court proceeding against the employee is based was or is also the 
basis of a disciplinary proceeding by the employee's department 
or agency against the employee, then representation by the County 
Attorney may be withheld (i) until such disciplinary proceeding 
has been resolved and (ii) unless the resolution of the 
disciplinary proceeding exonerates the employee as to such act or 
omission. 
Section 4 - Beneficiaries 
The benefits of the amendments contained in this law shall be 
extended to all employees, including any employee in a 
negotiating unit for which an agreement has been negotiated 
pursuant to CIVIL SERVICE LAW, Article 14, regardless of whether 
such agreement expressly so provides, any language in Section 6 
of Local Law No. 30-i98i to the contrary notwithstanding. 
Section 5 - Separability 
If any provision of this Law, or the application thereof to 
any person or circumstance, be held unconstitutional or invalid 
in whole or in part by any court of competent jurisdiction, such 
holding of unconstitutionality or invalidity shall in no way 
affect or impair any other provision of this Law or the 
application of any such provision to any other person or 
circumstance. 
Section 6 - Recovery of Fees, Sanctions & Costs 
Any County employee, for whom and on whose behalf a defense 
is provided by the County, pursuant to the provisions of this 
local law, shall promptly remit to the County Treasurer any award 
of fees, sanctions or costs made to such employee, unless 
otherwise directed by the Court. 
S2 - Effective Date and Applicability 
-
This local law shall take effect upon filing in the Office of 
the Secretary of State. The provisions of this local law are 
deemed remedial in nature and effect, and shall be applied to 
every action or proceeding hereafter commenced; or which is 
pending before a Court, or, for the appeal of any order or 
judgment In which time has not yet expired, at the time this 
local law takes effect. 
APPENDIX F 
LAG PAYROLL 
MEMORANDUM OF AGREEXENT 
It is hereby agreed by and between the County of Suffolk, 
hereafter referred to as "the employer" and the Suffolk County 
Detective Investigators PBA, Inc., hereafter referred to as - 
"DIPBA" , as follows : 
1. a) DIPBA agrees to the implementation of a lag payroll 
of one working day for each pay period for a period of ten (lo) 
pay periods, commencing on or after the August 8th 1991 payroll. 
b) Said lag payroll shall be implemented as follows: 
On the first pay period effected hereunder the Bargaining Unit 
members who would normally be paid on Thursday, shall be paid on 
Friday of the same week. 
In the second pay period effected hereunder the 
Bargaining Unit members shall be paid on Monday and in each pay 
period thereafter the Sargaining Unit members shall be paid on 
the day of the week after the preceding pay period. 
c) In each pay period the Bargaining Unit members shall 
be paid their full-salary for each and every day worked, or 
according to the use of their accruals, for that pay period. 
d) Nothing herein shall be construed as otherwise 
diminishing any salary or other contractual benefit set forth in 
the current collective bargaining agreement. 
2. All monies due to the Bargaining Unit members which are 
deferred by the implementation of the lag payroll shall be repaid 
to DIPBA members as follows: 
a) Any member of the Bargaining Unit may apply for and 
receive from the County any deferred monies at any time on or 
after July 1, 1997. 
b) Any monies so repaid shall be repaid at the rate of 
salary then in effect (re-July 1, 1997 or thereafter) for such 
members, which shall include but not be limited to any 
promotions, upgrades, salary increases, step increases, 
increments, etc. enjoyed by said members between the date of the 
agreement and the time of repayment of said monies. 
C) It is intended that all such increases in the salary 
of any members shall be cumulative of all the aforementioned 
items. 
d) Any Bargaining Unit member who shall terminate 
his/her employment with the County at any time prior to July 1, 
1997 shall be entitled to immediate repayment of any sums due 
hereunder at his/her then current rate of pay as previously set 
forth herein. 
e) Any Bargaining Unit member retiring or terminating 
employment for any reason from County employment at any time 
hereafter shall be repaid any sums due hereunder at his/her 
current rate of pay as previously set forth herein. 
3 .  The County agrees that it will not unilaterally impose 
upon the mstant Bargaining Unit members involuntary furloughs, 
lay-offs, demotions (except for cause), shutdowns or wage 
reductions through December 31, 1992. 
4 .  Should any Bargaining Unit member suffer any payless 
payday, then in that event, any lag payroll set forth herein 
shall be suspended until each and every Bargaining Unit member so 
effected has been made whole. After all Bargaining Unit members 
have been made whole then the lag payroll shall be recommenced. 
5 .  It is agreed that the impact of the lag payroll shall be 
considered "pension neutral" for the purposes of employee 
retirement. Such time shall be credited as time worked during the 
year 1991 although the payment of such wages shall be deferred as 
previously set forth herein. The County shall provide DIPBA with 
an opinion letter from John Black, counsel to the New York State 
Retirement System to the effect that the implementation of 
Retirement System to the effect that the implementation of the 
aforementioned lag payroll shall be "pension neutral" and that 
the days lagged in 1991 shall be recognized and treated as days 
worked in 1991 and such earnings shall be computed in the 
earnings of those employees who retire withln three years of the 
actual implementation of the lag payroll. The County through its 
County Attorney shall provide DIPBA with a similar opinion letter 
as to its understanding of the impact of the lag payroll upon 
retiring employees. 
6. Effective immediately, the requirement for DIPBA members 
to be trained (non-law enforcement duties) without additional 
compensation for two days shall be deleted from the contract. 
7. Effective immediately, DIPBA members upon retirement 
from the District Attorneys Office shall be allowed to purchase 
their 9mm weapon on the following schedule and only in 
conformance to Section 14E of the Agreement: 
If the weapon is (based on date of original purchase): 
0 - 1 year old 100% of original price 
1 - 2 years old 67% of original price 
2 - 3 years old 33% of original price 
Over 3 years old 0% of original price 
8 .  This agreement represents the entire understanding set 
forth in the parties and all prior negotiations, representations, 
memoranda, etc. shall be merged in this writing which may be 
modified or superseded only by subsequent written agreement 
executed by the parties hereto. 
DATED: AUGUST 1, 1991 
FOR THE SUFFOLK COUNTY FOR THE COUNTY: 
DETECTIVE INVESTIGATORS 
PBA, INC. : 
SID GROSSMAN, PRESIDENT 
THOMAS J. MC ATEER 
CHIEF DEPUTY COUNTY EXECUTIVE 
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